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MPT II—^rq-7Itr5(i) 
PART II—Section 3—Sub-section (i) 


'rtthttwt % M4ifRTf(T^T ) 3ftr %‘^fm(fryTpy wnrrrf yft )ijrafyfa 

% 3t?PtcT ^TTTT 3fftT ^TTft f^TTT TTTT ^TTOTrtJT f^RUT (TTTOTT«3T yT^TTT 3Ut7T, Ty-f^RPT 3TTf^ oU+itaa £ ) 

General Statutory Rules (Including Orders, Bye-laws etc. of a general character) issued by the Ministries of the 


Government of India (other than the Ministry of Defence) and by the Central Authorities (other than the 

Administrations of Union Territories) 


^ RsHiTO 

(TR*TTCTfsWm) 

f^lt, 27 31^7, 2003 

HI. W\. fr 387.—TrpTTffl, 309 % M^<+- TJRJ 3 T^tT TTf^pff ^PTPT ^ WPT, TMMTP 

faHFT, fl^t "5%^ 7TPTR 3rf*P7>Kt) ^Trff fWT, 1991 ^ •3TR ^7% % f^TRf^jw fWT t, 

'■— 

1. ( 1 ) ^1 fwff °R TTf*RT ^ M'-WW, TM’PFTT f^HFT, 4-<f r T f^ft 3lfwn 7TRJR ( ^uoPieh 3Tf«H7Rt) 

( TRlt^PT) f^PTR, 2003 11 

(2) -ft Tramy ^ trt i 

2 . JJZ H4H4 , TMMTTn f^HFT, yfw 1 !TTPIFl { TTTFTrTTT ) Hrff 1991 ^ %T^TFI T TT 

TTsft ^IU s J l1, 31^: — 

__ 

1. ^ ^ : TT7TR#n^ 

2. : 1* 

(2003) 

% 3TP-TR T T7 wftqd'l favPT "3T1 ^TTTcTT % I 


\ I >X (i 1/2003 


(2401) 
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3. '=?’* rfct><'°r 

4. 

5. feqnT % 3n%TR qt 
arqqq qs 

6. FrHfr q?ff fe? -5TT%•en^ V|fal4y % ffe 
3TT^-3fFn 

7. ^fesHT 

fafad ife (%q) 1972 % 

fWT 30 % 3?«jk f-qr-^f 

8. 'hH' Pt>i<fel qi<^ -sifeTqf % 

sT^fen $fen 3 ^ 3T^r a^<m( 


7TT^K u l * V IN i qfe, a^facflq 

10,000-325-15,200^. 

dl‘^ i^ff 

fHit 

^FTT 

FtcTT 


9 . »nff fe*fe) qicl o^feqT %f^n?| 
fafe 31FJ afaftfen 3^?TTli 

Tjt S7TT 3 q?f 

10 . 


11 . Hcff q^fn: M?fl tM feft "qr ferfn 

T/3TT^H SHT <T«1T f¥fe 


H4ftl4f SHI q\fet w?\ Hsf qft TTRtTRFTT 
12. ifefeyPdPd^fe/anferqsrq *^^S7n 
^ ^ «P*rat f?fe y| h Pi /qfdPd^fe/afeqq 
fen jTTTTTTT 


HTF^nsf'^tdl 


uRiP^P«m 

(■HTHq «f^T c hift , =tiT % fciy,) yPiPi^fe/^'iPt^tfi'i 

gfaf^PcW : 4KchK/W4t : 

(q>)(i) ^^q=JF5VtWTfefe 3TTCRq*qs t?R0i%R^rf,-qi 

(ii) qravfelFT3 8000-13500 q. ^T % ^<HHH 

^ft^’ Pfeod aTTORHi: Pd^fe % 

t, HT 


(iii) feslft ^q^TSVfeFT'cf 6500-10500 "S. ■qTTR^q^^HHTHT 
^rt 3 fefqn arroR qr fd^fe % 
t, ^ 


(n) r»ii^j qra switch, bin’ll afa qHar qm^rf ^feqqn ar^qqf 1 

OVIW ^Tfeff% fc4TT yfriPi^fqrl/^-iriql'd'1 

%^r qr qn$<rqqfe %q*j*q q#rqrr %qqq 3 qt fen* fen 

fel fet ^ f afa fad^> W Vlfdfd^fad fe* fet qr^ aqfeqY % %Ii 
3T^m 3T^^qf 1 qfc 4Hcbl WT^^TTmt, ^^qfqqqf qjt-^^t^rsqr 
TrfaP'i^Pw % Prqqqf qi: w 

fen '5THT t, ^rfefer % fe«n nr fe fen «n 

1 1 qfs ns qi: qiwfe Pi^fe ^ ^tth 3ifeFRt '^rqife|Ti ^ ^n<nt 

hi feq ~gf wii^tRd qnfennmt cft^fefejfer gqfe t^rq % 3 thtr qr 
iflfn (PoPqd qsf % qfefen ^ arfenffe gn^ t t<e ^df^ql ) 

(qfergfe qft' afer, fefe afefn %fe^r qt feqt apq 

THBn/fqqR 3 fq^fe ^f q^t HTftn fert ar^q qjrar qr^i qs qr 
qfefeqn qq afeq f, qrqRwn: 3fe^rarfe>qFf#ft 1 yRiPijjPw sHi 
fejfe % ffe arP-iqurq an^ fen aq^q qm qrt arf?m nHfe qrt 56 
fe^arpqqrqrffefti) 




[ vw 3(i) ] yzm : 8, 2003A5lflNF 17, 1925 2403 


13. T ffafa'Hi‘fN yHfa ■hIhRi f, <Tt 
riwi 

( sR 5 ! cwfWT% mv % fciR ) 


1. tl'JIMnifaMPT 



2. Pl^l‘h/49 TT3TMNT faVFT 

— 

14. if faR qRlwfiiqf Tfa 



^friFTfal stfafa 'ri fa^TT * 114/11 




[ifiTo^o 14034/73/98-71® (3f%<>)] 

■qTRo TqnFT, 3tfiR 7?fare 


femuft : TJjft M?ff fwf, HITcT % WR % MFT-II 73P*5-3 W5 (i), 7TT. ^T. fa. TT^II 143, fcffa 9 APri, 1991 sfrt 
(T?qT^1T?h«R, 7TT. ^T. fa #®1T516, 30-12-2000 % Strifa ycblHfKl faRriR ^ I 

MINISTRY OF HOME AFFAIRS 
(Department of Official Language) 

New Delhi, the 27tli October. 2003 

G.S.R 387.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules further to amend the Ministry of Home Affairs, Department of Official Language, Central 
Hindi Training Institute (Administrative Officer) Recruitment Rules. 1991, namely 

1. (11 These rules may be called the Ministry of Home Affairs, (Department of Official Language), Central Hindi 

Training Institute (Administrative Officer), Recruitment (Amendment) Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. For the Schedule to the Ministry of Home Affairs. Department of Official Language, Central Hindi Training 
Institute (Administrative Officer) Recruitment Rules. 1991. the following Schedule shall be substituted, namely 

SCHEDULE 


1. Name of the post 

2 Number of the post 

3. Classification 

4. Scale of pay 

5. Whether selection or 
non-selection post 

6. Age limit for direct recruits 

7. Whether benefit of added years of 
service admissible under Rule 30 of 
the Central Civil Services (Pension) 
Rules, 1972 

8. Educational and other qualifications 
required for direct recruits 

9. Whether age and educational qualifi¬ 
cations prescribed for direct reemits 
will apply in the case of promotees 


Administrative Officer 
1*(2003) 

♦Subject to v ariation dependent on workload 
General Central Service, Group ‘A’, Gazetted. Ministerial 
Rs. 10.000-325-15.200 
Not applicable 

Not applicable 
Not applicable 


Not applicable 
Not applicable 
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10. Period oi probation, if any 

11 Method of recruitment whether by 
direct recuritment or by promotion 
or by deputation/absorption, and per¬ 
centage of the posts to be filled by various 
methods. 

12. In case of recruitment by promotion/ 
deputation/absorption, grades from 
which promotion/deputation/absorption 
to be made 


Two years for Armed Forces Personnel re-employed 
Deputation: 

(For Armed Forces Personnel) Deputation/Re-employment 


Deputation 

Officers under the Central Goverament/State Government: 

(a) (i) holding analogous posts on regular basis in the parent Cadre/ 
Department; or 

(li) with five years' sendee in the grade rendered after appointment 
thereto on regular basis in the scale of pay of Rs. 8000-13,500 or 
equivalent in the parent Cadre/Department; or 

(iii) with eight years' service in the grade rendered after appointment 
thereto on regular basis in the scale of pay of Rs. 6500-10,500 or 
equivalent in the parent Cadre/Department; and 

(b) possessing five years’ experience in Administration, Establish¬ 
ment and Accounts matters. 


For Armed Forces Personnel: 

Deputation/Re-employment 

The Armed Forces Personnel of the Rank of Captain or equivalent who 
are due to retire or to be transferred to reserve within a period of one 
year and possessing the experience prescribed for deputationists shall 
also be considered. If selected, such officer will be given deputation 
terms upto the date on which they are due for release from the Armed 
Forces. Thereafter, they may be continued on re-employment terms. In 
case such eligible officers have retired or have been transferred to 
reserve before the actual selection to the post is made, their appointment 
will be on re-employment basis. (Re-employment upto the age of 
superannuation with reference to civil posts.) 

(Period of deputation including period of deputation in another ex¬ 
cadre post held immediately preceding this appointment in the same or 
some other organisation/department of the Central Government shall 
ordinarily not exceed three years. The maximum age limit for appointment 
by deputation shall be not exceeding 56 years, as on the closing date of 
receipt of applications). 

13. If a Dqxutmental Promotion Committee : Group * A’ Departmental Promotion Committee (for considering 
c • ists. what is its composition confirmation of Armed Forces Personnel re-employed):— 

1. Joint Secretary, 

Department of Official Language —Chairman 

2. Director/Deputy' Secretary, 

Depart ment of Official Language —Member 

Ciremittances in which the Union Public : Consultation with Union Public Service Commission necessary. 
Service Commission is to be consulted 
in making recruitment. 


[F.No. I4034/73/98-OL (Trg.)] 
S. RAMANAN, Under Secy. 


Foot Nr*»c * -3he Principal Recruitment Rules were published in the Gazette of India, Part-II, Section 3, Sub-section (i) vide 
G.S.R. 143 dated 9th March. 1991 and subsequently amendment vide G.S.R. 516, dated 30th December, 2000 
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M fo#, 29 ap*£TC, 2003 

WocRTof^To 388.- 31^^ , RfaRPT % 3^^ 309 % 1 TOJ3> 5TO Tlferf ^ ^ 

^ ) 'T?ff fWT, 1993 
Pt^fcnHan Rim*i «hi<I ar«rfa^:— 

1. jjftykHm 3^T?TtM : —(R^‘Vr 5) 'Tfff fWT, 2003 % I 
(2) ^ 4I'*IH5I y+RH fliO<a 3PJRIfffi I 

2. HT^^far: —^ Rtrr ^ -^ra: 3T^5t % rfh i 3 faftrffe: ^ <rii^ #t i 

3. R^ -'^Sg l T , c<jffc*,<U| 3ft?4rHMH :—WT^^rl-Tn^TT, 3U«fcl 3?R <s<H<=r>l ^TfPTT^Tt ann«& 

W 4qq ^ft%^PT2^^fH4^f fafrffrg f I 

4T^%#ft^ 1 JJ^3T^Jxft%FT^H(5) ^7<T»T(14)^f I 

5. ^BPRRft % f%^T RITTsrfwtf ^T ^MMli %^ ^ JlftlSTO^T fatfi 

^17 artTfaRp^f^F^'W yo^^b o-hIVi fa«iN 33 oqfafl^it %^tt#T 3*qfa% fcli^H *i[4 %'^ t T' 4 irfTNFT 

iiiyi «fR*n $RT ^ *H<lR«t> <*h ^ Rr?R7T ^ : 

W fiff W #T "TT^ 'SfRlSR ^ 3Flfa % TjfapT ^RT SRT 31%^ 3TP?T ^ 3^ 'af?W TJ T 

'iTPTOf^it «qH^ T^^3R%T%^'3Tt*f>rc3rf 3F*fa I 

a. pK^dl:— 

(^») f^ra%T^^rf4?T^ftreWT"TfoRT Rn*l9»t ^i 4)f«ra % faql$ Rt»qi i?, 

RT 

(^r) farcr^ ar?^ ■qft rt arpft T r c ft % ^ Rpri ^ faqis f^t %, 

3*W ^ ^ fr^W ^T Mffl ijtnr: 

TRW ^311311? T^ «hRw 3^ % •SfFq T T^ c t)K ell^^f^f f®rf^ % 

3^T % 3^ ^TT3RT3TTORf Tit ^ %#^ffT^ ^T fWTV5RH ^ ^^ I 

7. RHfaH «<ft V l RW .—^ ^t^TRt % ^1 *fci«il 3i|q^M4) ^ %, ^T qg Rm,^ 

wi%^qf^rqf ^TT^rsraMxTcT^RTT^I 

8. fi<wf t & «TRT ^ 3TKWJT, 3TT^-TtWt ^3 3^ ar^ Rhim«iI "SPUR -SKrt'fl, f^H4>l ^-tO 4 ! 

4rK6hl< ^RT ^ TRPT-TRRT R7 Pi«fil^ ^ 3TT^?rf % 3T^RR ^T^jf^RT ^Tf^Rt, «ii4|lftt4f, ^<1^4 ^ 

wf % «rf^m4f % sfifm 11 




1.1. "^T ^TFT 

: 'JRT^fJlPPT hR’^K 

2. 1 R3f^'R^ E n 

o 

* 

✓-V 

1*0 

§ 


^^t4rR % aiTRR R7 rR^pRt f^RTT ^IT R^RT % 1 

3. 

: 71TRR^%Rfta#1T, TFf^'V’, atTRRRm, 

4. 4«H*iH 

: 2750-70-3800-75-4400^. * 

5. W T5 R^TT RT 4l J< Mfll % 3TTRR 

: ar^PT 

rt ^pt ar^rr ■'RT 


6. ^T W^T %^T 

: PTF^Rlff ^Inl 

fafiret ^qi (^PT) fwr 1972 %fWT 


30 % aNH ar^R t ^ R# 
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7. EtE vaf f^tr ft% etf) eEef€ % 

PrTE 3TTg-ElHI 

8. EtE *IFf fEHT FlE ERF % fpTE 

stEPef EfEEr er st^e st^fte 


9. ETEt --7FT ■ferr Tin ERF ohEki-h'i"% pFE 

Petff sn?j er fitet 3TFcmi, eftf 

oh[W*TT' EF F7TT E 7T 7 ] fMi El FFT 


10. 'qfr^fr^rn Ep 37EfE, EfP Ep^ FT 

71. ETpEpE^tF : E?ft ElE mi El EPePt 
FTEET lEdPH^^d/STTEcFFSETFET 
M^faEf ski E3 qid efT Ep yfci^icicif 

7h 14 <n*T fc+iMi ^rnpn 


13. EfFfEETETE y)~ifd hThPi %, FT <j-hf>I Kid'll 


14. E7pEEFEpFFEp[fTEpmEm#E7^ 
3 tteTe 7p eeeE tor ^mpn i 


cFFJEFt FTFT 
FIPJ/TFt FTFT 


7FF[,"FFT FTFT 


cFFJ FFT FTFT 
yHpi Sffl I 


EF H4H4 E IpE EHiWP 3 $ #=FfF r^l’Fl^ EE MPfER 

EE PkiPhcI EET Ep % piTE%> F Ft EElP El ^JF WI W WRTt SET 
PF'-EH FE SPppE 8 E*f Pl^tEd ^ET Ep t I 

E^F “E* ’ PlERFE #FpT EpTfF, PfeP' Phh #t :— 

1. seeePee (ijF k^rfe — 3pmr 

2. stfert stPeette (y^if^-M-H), tjf mime —EFEE 

3. 37FETE 3TfEETRp E>iP4e> 3p7 Tlfw^l fEETE —EFEE 

7FRJ FFT FTcfl I 


2. 1 ETpEF M^cMi STREET 

2 : 04* (2003) 

*ETEEE % 377EE ET MpdcH fETET FTT EE7FT t i 

3 ETET7ET EEFIE EET, E^F “e” 371ld1pR1, STH^EfEnflE 

4 : 2750-70-3800-75-4400 Fo 


5 3TEEF 

6 RTEJFTp FTFT 

7 : 18 E 25 EE % ETE 

(%EpE ETEFr SET TEE - EEE FT ETE Pm EE ST^fi El 3 TT^?Tt % ST^ER TTCEFTT 7 pEEp % pFE 77 TEFE 3 T«#pqf 
Ep F 7 T 1 E PttP'EF EE% 40 Ep FE 7 FET 37 ^ 7 jfEF ETpT/ST^TjfEF EFETpT Elt F 7 TT 3 P^lPEd EE% 45 E’f FE 1 Fn 
77EFt % I 

fFTEFT : —37T3-ETE1 37EETfTF EEF % fpTF fF^llEET FTTEaf EEFE 37 , *Ef^TEt 7^ 371%^ ETET EE^ % Pftt fFEF ^t 
E? 3TfFR FTTPE FETTI (F fE7 EF 3plFF dlPl<3 ET 37EF, HMH4, STF^TTEtf Pe^TEF, Epui^i, dlMI^S, 
fFffEEET, "Fttj 7F4 % c-lF,l<a 7EF, fFETEFT EF7T %7 FTlFTtF 3^T FT Pi PfP) FET EFEJ % EFft FE7FF 

37FETF PtEFEE jpl'H El FI^sl'H % 37TEp4Et % fPlF, P^fFF E?l E^ I) 

^u, 2 : —7M J IK E4E1FTE1 E 37-iETfEEl' EFF7HE 371^-7^ 37EETpF Etfal EE%%pFE fim4<=6 FTTtEf EF EpTE 
FTTRF FTT PEE FE7 PPFFR El4Id41 E FE7 EFF % PdE EvFF EET t I 

8 : (i) PFEI EPEFTETET faVMM E fafeM 7^7FFFTE 

(I! ) E7eFF7 E7FP7 % EEUFF 3TR 37^737E E EETEFTI 

9 : 37TE : FF7 37TETEE1 37FFT : FT 

10 : ElE EFf PEE FTF ETH o4j fc+F 41 % pFTT Ft EE 




[ WTII— W*S 3(i)] 


tp 

MRcT 38 THTO : W3T 8, 2003/^fe 17, 1925 2407 


11 : y)nRi ski Rift RT uRir'i^f^T gKi %R^rt RT ^ol gm I 

12 : wl—ifci: ^ ^h<.hh) "4 7^ Ri’t?')’) <Jy ^ U I1 "*¥ °i 4 PinRui 3^% ^ik P»i'i^» Hiti *<5rt)*i 

sraien srk 3 t^m 384 4* y4H<u 11 

Taftrf^T^T/SITifcR: 

1. *H3>H%T^& ^ifiic^id ; 

(3T) ^Tt 2610-60-2910-65-3300-70-4000 ?. 3T TTRJcR 3 fd^fad 31TOR R7 3RT& 3RT 3R 3*f T^R^ 

(13) "3t ‘TTJTT R5 3T mHcjc^ R^ 3R ( 4 f38T 1|TT I?, 

2. W Rcff f38T ^TT% 3T^ 'eqRrf %f^ PRRR. 8 ^ a#Rjfq7f -$%3> 3T#3T.| I 

13. : TF^'V f3RFTm Rl^ Rfaft f^RT^*lRRMl3RT#t : — 

1. 3T3TPf33 (R^RR-II), ^ Wai — 

2. 3R|RFT 3Tfwft (R^IRTR-II), TJF R3RTR —RSRR 

3. ^RFT 3Tfem (3>Tflfa» ^frl RfWR fwT) —^PT 

14. : dMJ d*?l ■^tcTr I 


3. 1 

2 

3 

4 

5 

6 

7 

8 
9 

10 

11 

12 

13. 


^TTlt 
85* ( 2003 ) 

*384rK % 3TT3R R7 hR^^'I f3>3T ^8T R38TT % I 

rtrrot ite\, “ 3 ” 3iwrf^T 

2610-60-2910-65-3300-70-4000 ?o 

3T333 

ClMJ dsf Fl3T 

CiFJRFf FT3T 

CfFI/TFf FlRT 

W^RFf FT8T 

cRRRFT FfcTT 

RHTd j*RI 

1 JF RRTeTR , q L l<m1 3>t iJt’Hfcf f^RT^ TRt 331 "& 331 3R 3^ Tfal3>t % I 

7TRF“3” fWltRRt^PfRflT "f^RT^f THH^RsIfl #t : — 


1. STRT^rf^ (RW7R-II), T JF' t T3TR3 —31«W 

2. arjRFT srfRRRft (W7TRII), TJ^RRRRT 

3. 3T^RPT 3#l38fr (R#NfT 3?R Rf^l^FI 1RRFT) 

14. r RTF] RFT Ftm I 

4. 1 : ^pRTRt 


¥ 


2 : 19* (2003) 

*38333 % 3TT3R R7 Hf<3d-l f33T ^8 TfRTdl % I 

3 : w rfr im, >" 


4 : 2610-60-2910-65-3300-70-4000FO 
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5 

6 

7 

8 
9 

10 

11 

12 

13 


14 


4)<ii 

^l<ll 

irfin 

yl^Ri ski 

TJ1> 4" RR f^R-1% <FFT ^ ,J i) 4* ^nf 4^1 I 
V fwfalfr^#7#rf?T :— 

1. ttRr ( w*h-ii ), ^ hw^ — w*m 

2. ST^MFT srfwR ( Wm-II), 7 ^^!^ —W&Q 

3. 3^MF7 stRi^tR (^rfR^' 3frc TrfTRrR Rtmti) —^vR 


5. 1 

2 

3 

4 

5 

6 
7 


8 

9 

10 

11 

12 


^roft 

225* (2003) 

**|4'HR % 3imR hR^cH RfRT ^5fT 44 t +>d(’t’ I 

TTTmr^ ^t, “V 3ho^ u Rh 3^RfR4ta 
2550-55-2600-60-3200 
3T^R 

18^25^4%^ 

( 4><Rl TR^TR %KT ^TTTt Ret? ^ ^ 3TpRrf % ST^TR Rq^l' % %!* HTKTR 3T«rf*Rtr 

^ft ^TT R ftrfarT ^7^ 40 t4 cT^T 'cT^TT 3T^jf^T wfWSnj^jfRcT ^ W 4 MReT ^ET% 45 ^ ^ W 

TR^ftt I 

Riu^ui : —3TR£-RRlI 3T^tlR(1 «t><») % lcn( Rl'JlRcfc fll0<9 "Hl<.Cl 4 R 3fl4<^i MIK1 % Rn( Rl^lfl «Ft 

T\$ 3ff?R <TRhsf #ft | (^ Re ^ 3ifiPT <TRRsT *4 3T£Ff, ^Hld 4 !, ^I^l4d 3lft?T, ftfftRTT, Hfal^, 4 I j IIcU, RtJTT, 

Rh14fe r, ttr % irs, f^rr^ uftTf % <Hi?)d aft* 'ct«tt f^ % wit ^ho’s 

4 S*-fH s|R Ri<*)«U< sT*3 "KT rTSJjW % 3^ ft? Rh( f4R?fl % I) 

feuju, 2 :—RsnTR ^FlRprf R 31 ^TFHf Tft ^TTT ft aTT^-ftRlT 3RRIlfT?F Rlfftl ^ift % %li Pim4^ atOo ftftR 

<TTThsr ftftft ftrTR cTR> flWTR <ENta 4 T ft ^TTR ft^Pl ftiftrflf <*>$! % I 

31MTO7: f%rft MIRdlMIkl RifJle1 7 1 R Rlferl 7^1 44)4 I 

: ^Rnrr^ ork RiRid tsit R 3rR micj^h R 5rfR^R i 

fKtt 

H?ff f^nrw^ ^ici r ^Rw4f % Rn(^t ^4 

75 yRi¥i<iRRfr ■Hcff ^ro ^fR 25 yRi^id 3Ti4en?ro Ri^4> ^^#4t ^rf ^ri i 

3Tr4cTT?RT2550-3200^. %4r14HI4R 1 J^ <^4^llR4 1 iR ni-M <*4 PiqRin 

i ‘3Ti% w^n^qRr^Twrm 4) Rpft ^nfRir 3fR ^ snhft -qi 1W) ^4 Rt ’hftt ^ t i^4 4 tr4 ^ 

^TT ^RJcT ^TT ^Rn I 





[HFT|I— 3 ( 1 )] 


MRtT^jT : W^R 8 , 2003 /«blfci«h 17 , 1925 


fefem vifefa TrfRiTT ffeFT PlHfellVcl #T : — 

1. arm *iffe (wtfpt-ii), —3t»w 

2 . SPJ’flnfefefe (mflKFHI ),■*!? feld^ "Wl 

3. 3FJ*1FT fefefe ( ohlfUof* fe ffeim) —7T?oRT 

^TPXWf f< I (l l _ 

W 

1?.* (2003) 

*nfe*iR % 3 te^tr "97 fefen fen w % \ 

7n*nrw%fe^ife7T*[F 4 V ^rirfefe anjufw? 

2550-55-2660-60-3200 

nTP]fef fel 
fen 

18 3 25fe%fe? 

(fefel'5RT T^FR-TTR^I nT fet fer T T9 1 3FJ^?if m fefe % 3^-HK fefe % ffe TTFfRT 3T«#fe 

fe Tgti H %ffe 40 fe cTOT 3T^ffe fen/3nj7jffe fel^fe ffefef ^fe 45 fe TT^i fe W 

fj»UHU[ ; — sn^-fen 3Tnfet<T nfe % ffe felfap fefe '»TRfe* SlfeW 3 nTO nfe % ffe fetf fe 

fe otfe fefe fefr i (n fe Tft fere fern fe ^m, hwi, lifer, fefer, reffe*, nrefes, ffen, 

iflf^FH , ^F^-nfek TFn % 7ST5, ferra^T fe?l % cfecT fe 7 3 fe ffe cT«TT ’^T ffet fe fet 3W5 

aj^HM fe fafenK fe tr cTfefa % 3T«rffef fe ffe ffecT fe fe t 0 

f^tqrrr 2 ;—fenTR 3T*fefef fe^TT3 'iTFJ-fen anfed fefenfefe'ffeferfer <n<to ^ fere 

fete feft ffe ?re> ifem nfefef 3 nre fen % ffe w t pit t1 
qit$fe : TTPTfTT M ^ mfefeF 7<TT fefe 

<n |1 ^ §)fll 

fe* fef ffenferfe fefeifefeffefe'fe 

fnfera renfe ^mt fe -fenm sre ffefe n fe refer nr feff refe ski i 

fefeTSW : 

■^fercre (rerrerffe) fe fe ffefren refe fer nro ffefe ffe fetere felfe fefcre fen % 1 

nTFprfeferer 

?fel _____ 

^Idl 

21* (2003) 

’fepf *rPC % sttor nr nftfere (<*>*11 w % i 

7ninT^%^fefei7T^ “tt” (srwrfe) 

2550-55-2660-60-3200 

di'^’i^T fel 
cTP^fef eioi 
18^ 25fe%^Nr 

(fefer ttc^>r" 5RTTnm-Tmn nrffe^ 3rfe?n "m anfet %TTr^Rt fe^T, tunt^ 37’ i3 ifeTt ^rt^n 
t^rifer ,<4>7^> 40 fe n 9 -TT 31'j^fqq fen m ^T^Tjffe 'nn-fe fe n?n ^f Ifefer nvfe 45 fe n^rfe "m Trfer 

ti) ____ 


31-^5^ i/<=> Z, — ^ 
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■feupiT :—SJPJ—hIhi -SratfiUfl cR"} %"fair ~di<l<si MKct 4 37Wf5pqf ^ 3^ ^7% %■ fcpT 

^ aiO<a tuff l ("^ % ^ aifciH cTRfasf fosftTH, Hfu|^{, HHl l cfe , t’fyi, 

ftrfWT, TT*T % elW TsRT, f^TTO 3^T % Vffit cf 

zfti ftsFtaR tn ^t cT^rghr % 3T«nf*f4f % faij fefer ^ f |) 

feapir2 :—#3 ftr ^an^-TfPrr 3mTft?r^%fcrqfc ui i 4cf> cirfasr w srfar 

t#sr ^rnt fsm ^rft t^ftr ^rqfa4f ^ % far* to "w 11 


8 : qUnl4 : HRldlSlim f4?IT^R ^ W^tfH t 

9 : ^TP^ •T^i - FPTr 

10 : ^ 

11 : TIM 'Trff iJKT 1^T% ^ 7T4^ VJ, STT^R £TCTI 

12 : T$ ^fad4i%^11 Adi ^RT^ft 4)^1471WK3^ ^ UR^f^fTif | 

13. : fm 

14. : iftcTT 

[^T. 7T. TJ-420l2/17/2003- - m II] 
P^T. %. PCTPK, Stm rif^l 


New Delhi, the 29th October, 2003 

C .S.R. 38$. In exercise of the powers conferred by the proviso to article 309 of the Constitution, and in supersession 
of the Ministry of Home Affairs (Group ‘D’ posts) Recruitment Rules, 1993 the President hereby makes the following rules 
regulating the method of recruitment to Group ‘D’ posts in the Ministry of Home Affairs namely:— 

1. Short title and commencement—<1) These rules may be called the Ministry of Home Affairs (Group ‘D’ posts) 
Recruitment Rules, 2003. 


(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Application. —These rules shall apply to the post specified in column l of the Schedule annexed to these rules. 

3. Number of posts, classification and scales of pay.- —The number of posts, their classification and the scales 
of pay attached thereto shall be as specified in columns 2 to 4 of the said Schedule. 

4. Method of recruitment, age limit and qualifications etc.—The method of recruitment, age-limit, qualifications 
and other matters relating to the said posts shall be as specified in columns 5 to 14 of the aforesaid Schedule. 

5. Liability of persons appointed as Peons to undergo training as Home Guards notwithstanding anything contained 
in these rules, every person appointed as Peon under these rules shall undergo training as a Home Guard for a period of 
three years except those who are physically handicapped to undergo such training : 

Provided that the Commandant General, Home Guards, may having regard to the performance of and standard of 
training achieved by any person during the period of training reduce such period of two years for reasons to be recorded 
in writing. 

6. Disqualifications. —No person,— 

(a) Who has entered into, or contracted a marriage with a person having a spouse living; or 

(b) Who, having a spouse living, has entered into, or contracted a marriage with any person, 
shall be eligible for appointment to the said posts : 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of this rule. 

7. Power to relax. —Where the Central Government is of the opinion that it is necessary or expedient so to do, it 
may, by orders and for reasons to be recorded in writing relax any of the provisions of these rules with respect to any class 
or category of persons. 


8. Savings. —Nothing in these rules shall affect reservations, relaxations of age limit, and other concessions 
required to be provided for the Scheduled Castes, the Scheduled Tribes, the Ex-Servicemen and other special categories 
of persons in accordance with the orders issued by the Central Government from time to time in this regard. 
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SCHEDULE 


i. 1. 

Name of the post 

Senior Library Attendant 

2. 

Number of post 

1*(2003) 

♦Subject to variation dependent on 

3. 

Classification 

General Central Service, Group ‘D’, 

4. 

Scale of pay 

Rs. 2750-70-3800-75-4400. 

5. 

Whether selection post or 
non-selection post 

Non-selection 

6. 

Whether benefit of added years of 
service admissible under Rule 30 of 
the Central Civil Services (Pension) 

Rules, 1972 

Not applicable 

7. 

Age for direct recruits 

Not applicable 

8. 

Educational and other qualifications 
required for direct recruits 

Not applicable 

9. 

Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

Not applicable 

10. 

Period of probation, if any 

Not applicable 

11. 

Method of recruitment whether by direct 

By Promotion 


recruitment or by promotion or by 
deputation/absorption and percentage 
of posts to be filled by various 
methods 


12. In case of recruitment by promotion / 
deputation/absorption grades from 
which promotion/deputation/absor¬ 
ption to be made. 

13. If a Departmental Promotion Committee 
exists what is its composition 


14. Circumstances in which Union Public 
Service Commission is to be consulted 
in making recruitment 


Promotion from Daftries/Senior Peons in Ministry of Home Affairs, 
who have rendered four years regular service in the grade failing which 
by peons in Ministry of Home Affairs who have rendered 8 years 
regular service in the grade. 

Group ‘D’ Departmental Promotion Committee, consisting of:— 

Under Secretary (Administration-11) 

Ministry of Home Affairs—Chairman 
Section Officer (Administration-11) 

Ministry of Home Affairs—Member. 

Section Officer, Department of 
Personnel and Training—Member. 

Not applicable 


2 . 1 . 

2 . 

3. 

4. 

5. 

6 . 
7. 


Junior Gestetner Operator 
4*(2003) 

* Subject to variation dependent on workload. 

General Central Service, Group ‘D\ Non-GazettedNon-Ministerial 
Rs. 2750-70-3800-75-4400. 

Non-Selection 
Not applicable 

Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and 
upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the 
instructions or orders issued by the Central Government from time to time). 

Note 1. The crucial date for determining the age-limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District 
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and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and 
Nicobar Islands or the Union Territory of Lakshadweep). 

Note 2. The crucial date for determining the age-limit in the case of candidate from Employment Exchanges 
shall be the last date upto which the Employment Exchanges are asked to nominate candidates. 

8. (i) Middle School standard pass from a recognized School 

(ii) Proficiency in operating and maintaining Gestetner machines. 

9. Age—No Eudcational Qualification—Yes 

10. Two year for direct recruits. 

11. By promotion failing which by deputation failing both by direct recruitment. 

12. Promotion: 

Daftries/Senior peons with four years regular service in the grade and having proficiency in operation and 
maintaining Gestetner machine. 

Deputation/Absorption 
1 Officers of the Central Government:— 

(a) holding post in the pay scale of Rs. 2610-60-2910-65-3300-70-4000 or equivalent on regular basis for at 
least four years. 

(b) holding analogous posts or equivalent posts; and 

2. possessing educational qualifications as laid down for direct recruits in column No. 8. 
i 3 Group ‘D 1 Departmental Promotion Committee consisting of:— 

Under Secretary (Adm'inistration-II) 

Ministry of Home Affairs—Chairman 
Section Officer (Administration-H) 

Ministry of Home Affairs—Member. 

Section Officer, Department of 
Personnel and Training—Member. 

14. : Not applicable 

3. ]. : Daftry 

2. : 85* (2003) 

* Subject to variation dependent on workload. 

3. General Central Service, Group‘D’,Non-Gazetted 

4. : Rs. 2610-60-2910-65-3300-70-4000. 

5. : Non-Selection 

6. : Not applicable 

7. : Not applicable 

8. Not applicable 

9 • Nut applicable 

10. : Not applicable 

11. By promotion 

* 7. Peons in the Ministry of Home Affairs who have rendered four years service in the grade. 

! i. (.roup IY Departmental Promotion Committee consisting of:— 

\. irider Secretary (Administration-11) 

Ministry of Home Affairs—Chairman 
Section Officer (Administration-1!) 

M imsirv of Home Affairs —Member 
'v .-on Officer. Department of 
.Personnel and Training—Member. 

U. No? applicable 
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4. 1. 

2 

3. 

. 4. 

5. 

6 . 

7. 

8 . 

9. 

10. 
11 . 
12. 
13. 


14. 


Senior Peon 
19*(2003) 

‘Subject to variation dependent on workload. 

General Central Service, Group ‘D\ Non-Gazetted 
Rs. 2610-60-2910-65-3300-704000. 

Non-Selection 
Not applicable 
Not applicable 
Not applicable 
Not applicable 
Not applicable 
By promotion 

Peons in Ministry of Home Affairs who have rendered four years service in the grade. 
Group ‘D’ Departmental Promotion Committee consisting of:— 

Under Secretary (Administration-II), Ministry of Home Affairs—Chairman 
Section Officer (Administration-11), Ministry of Home Affairs—Member. 

Section Officer, Department of Personnel and Training—Member. 

Not applicable 


5. 1. 

2 

3. 

4. 

5. 

6 . 
7. 


8 . 


9. 

10 . 

11 . 

12. 


Peon 

225*(2003) 

♦Subject to variation dependent on workload. 

General Central Service, Group *D\ Non-Gazetted Non-Ministerial 
Rs. 2550-55-2660-60-3200. 

Non-Selection 
Not applicable 

Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and 
upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the 
instructions or orders issued by the Central Government from time to time.) 

Note 1. The crucial date for determining the age-limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and 
Nicobar Islands or the Union Territory of Lakshadweep). 

Note 2. The ctucial date for determining the age-limit in the case of candidate from Employment Exchanges 
shall be the last date upto which the Employment Exchanges are asked to nominate candidates. 

Essential: 

Middle School standard pass from a recognized School. 

Desirable: 

Training in Basic and refresher courses in Home Guards and Civil Defence. 

Not applicable 

Two year for direct recruitment. 

Seventy Five per cent by direct recruitment and twenty five per cent by absorption failing which by direct 
recruitment. 

By absorption: 

Group 4 D’ employees of the Ministry of Home Affairs in the pay scale of Rs. 2550-3200/- who have five years 
regular service in the grade. They should also possess elementary literacy and give proof of their ability to 
read either Hindi, English or a regional language. 
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13. : Group ‘D’ Departmental Promotion Committee consisting of:— 

Under Secretary (Administration-II), Ministry of Home Affairs—Chairman 
Section Officer (Administration-II), Ministry of Home Affairs—Member 
Section Officer, Department of Personnel and Training—Member. 

14. : Not applicable 


6 . 1 . 

2 

3. 

4. 

5. 

6. 
7. 


8 . 

9. 

10 . 
11 . 
12 . 

13. 

14. 


Farash 
12*(2003) 

* Subject to variation dependent on workload. 

General Central Service, Group ‘D’, (Non-Gazetted) Non-Ministerial 
Rs. 2550-55-2660-60-3200. 

Not applicable 
Not applicable 

Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and 
upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the 
instructions or orders issued by the Central Government from time to time.) 

Note 1. The crucial date for determining the age-limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and 
Nicobar Islands or the Union Trritory of Lakshadweep). 

Note 2. The crucialdate for determining the age-limit in the case of candidate from Employment Exchanges 
shall be the last date upto which the Employment Exchanges are asked to nominate candidates. 

Desirable: 

Primary Standard Pass from a recognized School. 

Not applicable 

Two years for direct recruits. 

By absorption of regular safaiwalas, failing which by direct recruitment. 

By absorption: 

Regular Safaiwalas of Ministry of Home Affairs (Proper) who apply for such absorption. 

Not applicable 
Not applicable 


7. 1. 

2 . 

3. 

4. 

5. 

6 . 
7. 


Safaiwala 
21* (2003) 

•Subject to variation dependent on workload. 

General Central Service, Group ‘D’, (Non-Gazetted)Non-Ministerial 
Rs. 2550-55-2660-60-3200. 

Not applicable 
Not applicable 

Between 18 to 25 years (Relaxable for Government servants upto 40 years in case of general candidates and 
upto 45 years in case of Scheduled Caste or the Scheduled Tribe candidates in accordance with the 
instructions or orders issued by the Central Government from time to time.) 

Note 1. The crucial date for determining the age-limit shall be the closing date for receipt of applications from 
candidates in India (and not the closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Tripura, Sikkim, Ladakh Division of Jammu & Kashmir State, Lahaul and Spiti District 
and Pangi Sub-Division of Chamba District of Himachal Pradesh, the Union Territory of Andaman and 
Nicobar Islands or the Union Territory of Lakshadweep). __ 
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Note 2. The crucial date for determining the age-limit in the case of candidate from Employment Exchanges 
shall be die last date upto which the Employment Exchanges are asked to nominate candidates. 

8. Desirable: 

Primary Standard Pass from a recognized School. 

9. Not applicable 

10. Two years for direct recruits. 

11. By direct recruitment, failing which by absorption. 

12. By absorption of persons holding similar/equivalent posts in die Central Government. 

13. Not applicable 

14. : Not applicable 

~ [F. No. A-42012/17/2003-Ad. II] 

S.K. BHATNAGAR, Under Secy. 


MINISTRY OF PERSONNEL, PUBLIC GRIEVANCES AND PENSIONS 
(Department of Personnel and Training Division) 

(TRAINING DIVISION) 

AMENDMENT 

New Delhi, the 28th October, 2003 

G.S.R. 389.—Notification of amendment in RRs for die post of Electrician in LB SNA A, Mussoorie is 
hereby published. The following discrepancy have been noticed that in die Notification published vide GSR 265 in Gazette 
dated 26-7-2003. 

Hindi version in original 

'RfffWT, 2003 tl 

English version in original 

1 (i) These rules may be called Lai Bahadur Shastri 
National Academy of Administration Electrician 
Amendment Recruitment Rules, 2003 

[F.No. 13012/l/2000-Acad(I>esk)] 
D. N. UPPAL, Senior Research Officer 


Published 

wrcT'T face'll 

200311 

These rules may be called the Lai Bahadur Shastri 
National Academy of Administration Electrician 
Recruitment Rules 2003 


fcTtT 


(mn* from) 

%#, 29 2003 

390. — 309 % sm trtI tiM ^ 

wf (f^rim) 1997^T3frc% fin* Pi^IwRsm Pimh t, 3T*lfc(:— 

(1) pT 'PPPff «M BfiiM ritRTWf (Pl<|5|«i) -aiMlel *Uii ^) 
fwr, 200311 

(2) M'fcWM ^ I 

2. (firem) arifa (ndf 3 ftr^f 7 fd) fwr, 1987 (fM* 4 *^ 

^<TfWT ^T 7 Fnt) 

(i) (frnrim)” asfa% vm ^f-^f^ 3 ^t, " 

(ii) “^*3 ?, T>T?iW ^l^ll I 
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3. 44d Pi<4h) 2 ■*¥, ("5) ctW ’3||l^«II I 

4. 44d Pi^nl %fT*m 11 '3||V»II I 

5. %t4TM 12 (1) ^f, *K«frl< R«t> ~Q\ cfit, ^l l feqfd, T91^Tqi 

% ^3 ^fS^f % fSTB ^ rHHf^RsId 71^, ^Ft^T 3?^r T#-5^, 3T«rf^ ;— 

^4 tH^K, ‘fTTO 6 %Tq-tw? (3) % 3trifa TTT «h1hRi ^Rl^ ^ ftPhlUvi ^ ^^T 3tftp?7 *T^Flf ^Ft TTOtfcqfo 
^fT T4% Tqp2I^f % ^q 3 fpjqfl ^ T&rfl M1 

6. 14 ^Tq-tW? (1) % Wf q* RnldHsId Tq-fw?7*31 3T*rf^ : — 

“(1) 3T«Ptf, TUt^ sfft % 3dHHM f4Hdc(#t :— 



26,000 (TTfTTHHH) (fFffi) 



24,050-650-26000/- 



22,400-600-26000/- 

MINISTRY OF FINANCE 

(Department of Revenue) 

New Delhi, the 29th October, 2003 

tTT. 10/2003/T!/ri. 27/4/20021-rit] 

WRT, 


G.S.R. 390.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes rules further to amend the Customs, Excise and Gold (Control) Appellate Tribunal Members (Recruitment and 
Conditions of Service) Rules, 1987, namely:— 

1(1) These rules may be called the Customs, Excise and Gold (Control) Appellate Tribunal Members (Recruitment 
and Conditions of Service) Amendment Rules, 2003. 

(2) They shall come into force on the date of their publication iri the Official Gazette. 

2. In the Coustoms, Excise and Gold (Control) Appellate Tribunal Members (Recruitment and Conditions of 
Serv ice) Rules, 1987, (hereinafter referred to as the said rules),— 

(i) for the words and brackets “Gold (Control)”, wherever they occur, the words “Service Tax” shall be substituted; 

(ii) the words “Senior Vice-President” wherever they occur, shall be omitted. 

3. In rule 2 of the said rules, clause (e) shall be omitted. 

4. Rule 11 of the said rules shall be omitted. 

5. In rule 12 of the said rules, in sub-rule (1), for the words “The Central Government may appoint” the following 
words, brackets and figures shall be substituted, namely :— 

“llie Central Government may, on the recommendation made by the Selection Committee under sub-rule (3) of 

rule 6, apppoint”. 

6. In rule 14 of the said rules for sub-rule (1), the following sub-rule shall be substituted, namely:— 

“(1) The pay-scales of the President, the Vice-President and the member shall be as under :— 

Pres ident Rs. 26,000/- per mensem (fixed) 

Vice-President Rs. 24,050-650-26,000 /t 

Member Rs. 22,400-600-26,000/-.” 

[No. 10/2003 F. No. 27/4/2002-Ad. 1-C] 
PRASHANT, Director 
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3?U hhiH^ 

( U«l ^t-Tfn^Rf^IFT) 

^ 30 3=R^R, 2003 

391 .— %^? ^srtr ^r^rtTPT TT^TFr 1998 (1998 ^113) ^t*mr 36 

( i ) %% omfqure -J r&m, fmm % W27^w*rcr(i)%^fr ! r 

^TTTTfti 3fa«MW 3?ft 3rpT«lR WTH % f¥=lfafi5RT 3f*R mRPH^H)' ^ y^ld Wtf .— ! V 

^iM|q 3tt^f7T^T 3ftr mRPi^a 

1. HIM 

qftfSpqqf TTR S^W^-t^lSIT 3Tfa •3T^T«rR TT^IFT mRPi'HH % I 

2. mR'MIMIU, 

(«*J) ‘*arfaRm'’^ tf#t afhre-ftten37kTT^rn srfafw*, 1998 srfafcTt; 

( 71) * * f^TJT 'qfaRT cT« 1 T f^iTCITTfafa ’ ’ ^ *TC*TH f^IT %5HI ?T«n f^R7 ^7fHf?T STfH^ct 

(Tf) “^nfwfr^r ”, '‘srfwfaif ’ <t*it 

(Tf) ^ TtpqpT^>T 3 TRt^T%; 

(^"STtsqSr" 3Tf^?T t; 

(^^ ^ 3Tf^T %; 

(TJT) " fori fir^frl ’ , ^W4n^f^Trt^ 3Tf^t; 

(^T) ‘ ‘RmFTTWtf’ ’ ^ ^TFT % TF*fa?T fa’HFT t; 

(3f) <, ^qn H ^ 3^m -f^TejT vfo TFqPT 3#fRm, 1998 % 3T*frl fa > I fail <I^>h 

3^?T«rn ttpth fuR^Ki fm t; 

(^) ‘‘^Rtw^i^n, 3 wth ^ y^'ivii^i 'for, w «fafa aif^r t; 

(-3) ‘V^^TT^ ?, ^7TF«TH% 33^n^¥T 3=rRm<T%; 

(■ 5 ) ' ‘^MFt q^fSRTm -3frT7I^5RT artaKt' ’ 3 TT^TH ^=hl^ TJ^RT 3#4*>k! 3Tf^t; 

( 3 ) *' -^r^rpT l^rpr f ^ ^r^rrr ^dt ^^tpt f^rr^T ^TRr^Tft ^tRt^ct %; 

(nr) 

(<T) 

^pq)-^pq 7 q %fq3TO%TKrl%7R^^' < '‘3rr^ ,T ^ 3Tf^RT % I 

3. 

3.1 ~%i 


3.1.1 


3.1.2 


TR^RT 

fk^ i arfafwr ift %m 4 (3) % #ft 1 


^TtWTTiftRrat 

arf ^fH^H ,l tttt 8 % <iM«i^f % ^iRiR'W, <r *^ % f^rf^rRicr :?[(=KRi 5VR :- 


P5^y -^xfrq % TTclf "^RI; 
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% foT'T^ifcsn ^ fy+iR^i xr 

( 7 T) w ^fwrf % 3T ^K *M*M if ^W^^f¥^T?T ^Tf <T*IT 7^1^; 

(^) W T % Mr, Mr, fW, ttM, -mm w ^ sr? imwfa wf ^r m ^ <t«it ^ 
^ PiMPi n ^ W ^ %f^TT*^ 3 Tfwf 3 Tf ^ M*T ^T, M% ^Mr 3 T^; 

(^.) M#ifn^ftwf^iT^ r:M ft^%f^iT$Mf7T*rr3nm{^^MrMr^n ; 

(^) f^TET%3T<Ff?T 

Ttf?r3 Mr ^n, 

<Hrl< ,j rl "+t ’+<.'11; 

(^T) rM WTT; 

(^T) TRIR^STR <lfqgii +R3T, ^WWI, T^^TT; 

• ( ^) ^ +4'iir<4l‘ fc?rf MMr^rrM r ^t^tt, ^^ftrfa^^^^ ^ ^^ ^ 

c ti< T ir; 

(^) TTP^R % fair TT^ ^ ^TT +JRT ^M "5^ 3TMn W 3T3pT % M+^TI; 

( *) ^ ^ Mft Mt ?Tfe?T ^Mh% 3?^, ^t+, R7 >P7I«^, ^ <R7 

RT 5 RT M^T TTMt +t !>MI<itfcM +R3T, M ^F ^FT tM; 

(-s) ^FTt 3RT TTterf +T iMr +rt ?r«n ^ srt ^Nf +r wt M sifaRm srt tktt 

^ ^7 ^ STMf'TrT M ^TTT; 

1.3 3Tf?J^R 

(+) %£ % stRMt Hi^rrm^n ^ <fto «rrc ^)rt i 

^tft^ 

15 M % *M ^373^ ^faVPJHK rlM 3fTr wr TTT «^TRTT ^fTtnn | 

Ct) %3Tf*Mrr rr^ ^r 1/3 

(TO %R# ^ 3 *#TTI 

W*T, T*Tf?T, Wfr W RMqfWTff fMcT 7* | cT«TTf^T, 3^TI ^ 3^ 3T^/M^r 

^T«n M 3^q ^rM ^ whO ^ ^ ^ ^ 37 %^ t 

MrfOrr ^ ^ ifM, fMr% fM TT«=q^r ^ftt wf ^ ^n 'H^Ft 1 

W ^37 ^m * gfom^FTf%^Tgm 

+T ^3cl MM O'II I 

(T?) 31^^ 

^rf^ '37^?^ H^TI fr^7r+’ '3T^ T rf3*T<T ^ ^T^TT ^TFr^ 3TTc^iTf^+' ■37^7 IfsT '^'Tf^ : ®rE T 3 T^PT 

(^r) 3Tf^MB n rrfen % -^rf % f=r4q 37 M Mr 1 

I^TT t ffr ^ ^T TT^PT wf Mt I 
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2003^1^17, 1925 

(o?) qr£ %TTntfafayqnrnf^Ti 414 ski yifafrafn>*ft3**q *nRw hmi^ki f^; 

'JllU.M I 

(?) ^%■ arfq^^FT^ ^r^STTf^Tt %5>|4 ^t1 T^TT^RSTCT^TRhR^iIcT^ 
Rftt ^ttit^ i qp qTfrqnf ttRpt, qft % asn^ 3rfq%?m if -jfe % wn qnnn i 

oH T frp ^^ark4i4<^Ti ^rw<*i if aTfafeiftsafom^nr 
qiTnieFI f-TH-"-I % 4 Uh TTnt 3Wn1 TTSfr 'SJIH'il I 

3.2 

3.2.1 ^TERT 

(*JT) ^ Tlftz ^T 3TWTO#n I 

(75) ^Fn^! 

On) # 7 fw? qft mn 13 (^ 1 ) % 3 t*jrr -uhR^mttwr% nrn 1 

(q) arfqfwrqft rut i3(q) % sfjrr hihR^ #t *qf 4 n 1 

("5. ) ^shl^shH "^f R^W 7T?qpT 5iT <^®h t 

(q) qsbl^*H R 7T?qR qiT i^F WFRT vTl^tu I 

(35) toRrt sm qftfnfaq fn*ft fnmn tft fqqFmqsr 1 

3.2.2 



(<f) ^q^fnqinf nqinT^ftnrntnR^nra^^^nfrt^RT^nri 

( 75 ) nrt^TT37f % -H^ici'i %1 %ft 6q«r^«n^ <*»<»n 1 

(tt) nTt^jaff % hR u ii h qfRm "nr tRtt qrR %■ fqrr TTfRRqf qr srfMqsiRqlf qrt R^Pw q^mr tt* n fent aiR (s^hi 

w «F7^ % qqq if q4 Rt+iiRtI =F77TT 1 

(q) tR*th % fqqrtf/W % fm, wf ^ qqfacr fterfqq> rh# % qqq if fawR*!' q^R % fate 

7 #rf?mf qr fqqtn? qfqfqqf qr qtnf <+0 R^Rw q>7qT; qqfqn fq*n*it snqsr^Tft ^fnfa% wf 

qqni 

(t) tMz ^ fRft RfR Trfnfa q5t fnf^e fqn* qtr srjqR ^ faftfe: #yRi<*> HiHd4 % qqq R qetis ^ 
%”?Tq>Tq wnf R R qfqfqqf wqrqr# fq?fq?f qft R^Rm t 

(q) Wpq fqqFif/%^f ^ 7 tq?; qdi?<+K qfnM qr(TrqTfn^n?7T«n«R Trfirfqqf 5 ^ Rh^iR^iI nr fnqrc ?r«n 

qqr^f^RT c t»<. T ii 1 

( 7 ?) fqqinf /%^f % qnqnq-qnn nr nqr qqi^%r ^fqn q>itnT^ qrcnr 1 

(q) ^chirin 7T*n Tjqm ^nT/%^n wmen n«n f^rT «srq ^-fw^T fnqm/%^ % qn*f qn qnq-qqq 

q>RT tt^t qq^nr <+iUi^ qqnr 1 

(^) TTpqpf % ^t4 j 5Hj,vnfR, ^nfWn, 3T«^nFff%, qqfaq, wi^Ti, 3 ^ w ^n%, 

^rqiTTf, RmqtiT tt«tt ^Kh-h ^Iqn-^nRqfq %7iqq ■*¥ ^ fnfwr a^Rfwr «<iHi, qt nfTfwrt a^R 3rwn^?rt R ^Mci 

(or) 7RqpTq^ ^('< i ^ nT^ni nrqmrq a7vRprqnqra^7 Rityi wain wft Pi^i ^11 

(e) 7qqq^n^nTqif^fqqTn/%^qrqt^^ra1^?ifeTT^ T T3qiHM 

7T«n "5 th nr ^fqn q^tmf qmr 1 
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3.2.3 

(TJ RR 3Tf«T^H Wft RR, fRTTT 3RR7RR7 Pt r fej WRRT P RPR ^ RPR RR7 clR pPlT I 

RTTRfpPw^RTcjtfMI 'JIII'MI IHi'm SKi '^di’Hi RRT 3lfi|<^M fq^h arfR^TFT^pTT, EjI^hA RiRpjRRp R^d 3-gf RRT 
^7 ^TTTTTTT fRR% %tr arfp^H «£RTR Rp RFI Rp R^ 11 RTRRR URT cpITRT RRT $JRT T^p 

VrRRRRRRTfa^R^^%Rfa*3RRft^RppiRRRp§afowT RT cjd I R I R 1 UR I1 atf OP?H ^I' ^fci %falT <pf 
7KRR WTT % RRT ^ RRT R°F-f?TFT^ TT^FT ^qfT*TcT RlfpR ' 

(R) H^l=b Fpfe % RTf -3?^^ RpRT I RRRp 3T^Rfpqfp p RRRRTERSR 3TERSTTTT RpRT cT«TT Pi^lR, 3Tp 

RFR^RTSTO, TRt RR aRJRfFjfft P IRTfT-RcT T Pwi RpfRTT 3TfRp?H Rp 3T?R?*ftTT RpRT t 

(R) tpJYRP, ^iq^of, hhciI RT iqRK RRp % tpR* RT^R TJRTI RT Rtfe R>T aTTRTcEPTefPT arfR^TTR ^TT R%R11 

(^) 'afsP'^i % RRt rtP' % rrrP RTRe % 3?«q^ rr Pffa arfpR -^rt i 

(r) RtP?% srfa^ff Rp RTfaltHf % RRp^R Tf^fF^n; £RT t^TR %R Rflipt 3fp Rft%H % RT*ft TRRRf Rp *Hl oin^i 

X [W7 RR RpIRRT, RfR T&i t£\, RTfpR Rp #pH % 3TRrf arfPpTPTp "jfe % %R FIT mIIIRII I cfciipjjd % TTfpH % 

aT^&RT'jfeRRT WT^fpT PpR-anP % °bl4^d ^fw«=PI P srf MfctfisId fw ^TTpiT, fPPt cpHteH WT % 

RfIH RRt TTRRt* RT % RRFTl’ % pR^PT %%R 39d°RFIT ^RJ'111 

( ?? ) RPte % RRT 3TK7T cT®TT fafRTRR, T^RJR RT ^T IPfRiT RTRH ^RT RTfPfRT PpRt rT 3FR *RpM % HfFTTSTT ^ 

RRTHTT %R tSTRRl I 

3.3 f^RtRTff3fo Pd<*IU 

RF RtfRR fRRTTRIFT t % fP^T %jFTT 3p3 Pi*+10 'HfPfP arPlpRR ^ ^RT 12 % arq fc p fd TT^ M l Pl«=PI»l HTpPft I 
3 .3.1 PTaFTT 

3 3.1.1 FlfRfPP PlHpHrbld oqpH ^ : — 

(^) ^r^p-rmr ^rt ttp-trt % w ^ 'TiRpif^v wp ^it wiicil«i feiap «ft tt^ fwrm f?mnf^v^nf¥p/ 

3?[Pi 1^iqTlfq"sit <j°ki yPilti "^JT ST^Ril pl*ii; 

(TJ)- 7R*TH ^T fsfoTCJ; 

('T) fP^?RP% TTR^f ^ ^RI 3TPTH =PTTT^ yppER; 

(R) TtfPr 3TR 3iPi*TR TFspsif P apT apRRpr ^ 3pqv PfRpT affrf TRTS fPfH^T pRTTafjf ^T 

•rf-r ;f»^3 TT-3 To ^ T«q Pf^r, f^R# Pr^T ^T ftTh l Rv i RT^ti^RT H I Hfdf^^d %RT ^11; cT^T 

•«•, ^••Rivx.vf, ttr ptpr PIrt i 

: vv;' T^rPr5 >ri¥ R 135^3.3.1.1 ("R) % ai^k TT^-fP^ 3R^P^P ^RTfrjrT 

•; -; Tiv.-I m TO T 3p Wt^7FTPPR Wipt I 7T«#T, RSTT 7 TMt P Ti^-pT^ %RT^(T^T 

«••« RT- fa^lg WR tr ^ %RTRT? k #t I 

3 p*1 

"•' •; Pft5i t 4tft ’imi -aftr fsRPm % t^rrtt sfa Rqr tr*ih % <wr 

"’'•'^•-n ■ ,: ;.r'Ry^iRr RcPrt rrr; i 

: 3) ‘ i) %R^f %^3RR*T1 Tf 7TRTRTRRp, RRT ( ii) P^R^^TTORR^faTlf 3pTRuNt%RRRP 

■ r; ;a ^ mR#7T RRRT i 


i3«NT ^"P-TT T apR-^ 


R^T^TTR^RT I 
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3.3.3 SlfU^FT 

(3ft) rPsrt sfR taro qfqfti % stPr^tft RRft^ tr, P*kh 1 3IIW4; ^t, M qR? ^ ! 

(73) fq^T %3RT 37^7 fR37RT 77^3 % 37fa^?p : I fa^l«*i gUl I 7#rf^ 

3#3%tr srsqw rt^ti 1 3 -wj^r%ftrq iwl’3 ^q>q^ t^b f?r^ w*r <*mI**7<i 5^ i 

3.4 fctTl ^fafrl 

7 ^ -qtfrffi faqf ^TJ(TT f fa faq TTfafa 37fafW7 3FTt *7771 12 % 3T«qHrf7T ^ yiPtW'l $\ l \\ I 

3.4.1 77T5RT 

3.4. 1.1 rM^' IHHPhPTsH HTf^ r T tft : 

(”37) TTTRH 371 Pl^l«t>, "^it qfaPi <BI 37^1^1 5?I'I1; 

(73) TT^FTT^q^, f^T37 37t 37qqf7«7fa if 371 37*387 Rt#TI; 

(q) HT771 777337 % 777FR sfa ITTRR f^HFI 371 Ph<^I<B (far)/3q fa#3 ^I^R; 

(q) 1^1871, 3TqTWT3 331 RRtR 371 yPdPlfrpq 37R1 % fat* JR! HHpift'xi qfa *3faT; 

( 7T) T^TT^R 777R3 Hp 33 ?Vfl I 

3.4.1.2 ^rMfrl^TT VI^F^ ^MdqfaRlT ^liy.Ml I 

3.4.2 cjictl 

(37) 7373737! cffr 37^871 37R7T <T«4T ' 5 33 7733t JIWl4f RTt 773^871 37T3TI 

(73) xppqn % «iiwRi«b ^0i37t‘ 7T*n Pq^fiq mR^c-hI* qr faqR 37731 37^^3^3^3775337731 i 
( t| ) Trrjqrq 371 3TFI 37)7 7777T33f % 37T3R 37 3^ %3 >c 7 3rr3cff ^33 3^7^777 dmqqf *33 37t 7TWT f333 3773T1 

3.4.3 37fy^nT 

qfafa % 37p33?I3, R33P 3R facFl ^I3¥3=b H, f373J M 3 3>R 7t 3>R RR#P I 37fa%R3 37t T T TI Pjfcl % %q ^eT 
H<X3 1 q Tf 37q R 3R 337 PcRTT^ 77<R3 Rqf733 ^iP^M. I 
3.5 yqt Mallei I T^TT, %7^7 37^7 [*^(^1 TlfiFfrl 

rff: q t fqq fqrqi ^TTrTT % f37 37^7 PHhH TlfHpl 37fvfW7 <7St RT7T 12 % 37qi-CI J Pd 7^f> yiPq^K”! Rt^ft I 

3.5.1 777^47 

Rfqfq Tf fHFlf^feRT 77^7 : 

(3F>) h^ l 4. , ^Tt TTf^fq «RT 37^7^7 ^TI ; 

( 73) fi^ r -M F 7 - ! ^, PH^^i 37^^^ 3Tf«r%7Bt’ ^Ft 37^7^771 Rt ^TI; 

(q) mi qn 

(q) qirq-q7^ % 7^7Tqq 3fR ^ T^m fwq qn fq^T37 (fqrr)/^7fq#7 77<rll$4>KqT'377^T 'iiHp'i^Pvml; 

(^T) qiTct 1773711 % wft fqqqq RqTrR ^KT qjqfqf^ %T7 qRTT ^7fq> PlHf ,J t ft'TFl «R7 37f^cblfl, ^ 
^sftfqqr qfqq ^ ivi qn q i\, m ^ttsft hhPh^PvmI ^ qrt qfqq ^ q 

(^i) Tpp^n % fq^rqr % wqtf q i\i ^kt MFHprf^ fqnr ^ qFn 3Ri qt^RR; 

(7?) 7TP-7H «TH "5733 37^7^ 

( "si ) tP^tt^r, m\ 77^P7 qPqq ^rtt i 

3.5.2 ^RT 

(R7) ^^ Ii qp4^ 37^7t^T 37fc oqq qft R^ft 3TTRT % Hyqiq^RRt 37^73 ^°r>M~T ~5>l 37^Rt1^T 

3v77TT; 

(73) rf 1 ^ 3TRf 7TRT 'iTJC^TF 37R RRRTI 7p TRTS 3R7f % %7T <F FtT73 % T^rq 7p 3TfR3T % 3iFTf % y'MN'l % %R 

xrwqpT % 3R7 773 37^PT % Rt<R TRft |7T 37^7^3 3pk ^ ^37; 
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(TT) ’Hq-il afn; ^RT ^0 <^4?, RPg ^l^T, RTR+id), TT^TT7TRFTRTRff % 3|fv fg ffel ' d qFTRT; 

(^) ^fi'4i4 R3 rttrt srt 77 * 757 !^rnr ; 

(^) f 5 ['M! , fl T 4 RTTRf % iTR* ^4^*1 ^ 7J4! ^TR R77RT tT^TT ^fi?T 3713'^^ ~£\, t 4)«HK 377RT 37fo f^T 

tRT; 

W TiFqc:i % arRpfa r ri#^ Tmff^r rtttt<t*tt a?kf^i4f rti froRi rttri; 

(*?) r«th % wit % Tmm r«jt fq<+>iR % f^rq ^ srr ^ aryncTT rttrt, ^ 7trr-ttirt R3 

{ R) Rt! WTWfT ^Tarf tfTt RRITT 773 ^ % f^R* yJlltfl R7! fo+W R77RT I 

3.5.3 3tfqt?R 

(T7) «[hFi % arf^^H 3cpft RR, f^<T% ^f, fRTRJ M ^ RTR^RJR^t «TR I 3Tfa%?R ^ ^I ' J l ^fri % 

■fTcT TRRRf R R 73^3R RRfTSffi RT%TT I 

(T3) 37TRT7T Hindi R ^fdfcl R7T 37SRSJ TtTrItT R7t Tlf^pfl R7T yqt'l RR R%RfTI 3^ MIR?) sJRcfc £RT Rfafa cT*TT« fit, 
'HThFcI 3TR RTR % cHMci 3Tf*J47M R RhV f^TTT vJtl44 I 

3.6 cRTR ^ftlfrraf 

RURjfa : 3T6TO % ^PclRckl ^TRf 7*RR777531 R7T 50% I 

4VWi, m-iv$;m, mm y)Wi, ifawkWR afaTj^arfaRTid, RRTRfa^37fa^%R^ <r*n 

3^=7 R^t RT fR#R % 37RR R pR'-Mfal R7T% % fdli RRR 77fRf?TRT ^Rt! I Rt% TTR^V 1 % 77TR 1 R fafaf^ R^f R7 
TpjThi % fRTRRRRTTfRfTT RTR 2 R7t TTrPTpft yf*cfid M fafafe I 

RK'jfl 1 

O) (2) 

— 37^87 : -Qti &|<| HIHtH^ MPl+1 f4\l 

— ^TTT HIHplfv’d Ts^lFlMIkl TTRTf^IT 1 r^/%tTt^7 I 

TT^T77 5T7T HIHThI^ fer ^ 77^ fR^RfcTT 7^ RTdt R7R ^ R7R RRR 

{%?l 

—fT<wz, T r^n 

(^7) "RKTH ^71 f-T^r^, ^ TlMr ^f7T fpTT I 
(33) l 

(P) Fi^i«t> ^[TTT ilMpif^ 1 ^ ctH I 

(^7) 3RRTR ^FTT Tt^TRF, ^ 37fpf4 ^71 #TI I 
(73)3PmRRfi7 I 

(R) fi^l«h SRT TRTTf^^ f^ I 

(R) TfvST^K ^t, Tf^K % ^ % 3777TRT, 77fi# R7] 77fRR Ht ^PTII 

(^7) Fl^ieb RT ^37371 HwFl^RlIcO, ^ flfnPl ^7] 37«W ^pTI I 
(33) R^Tlf^rfff, 7TO f^RFT ^7T faRFTT^ftJ RT 3fe?R I 
C 7 !) Piglet* ^RT 'iiHFi^^i 3TP4H % q)4qiR«3’q ^ 37^7 i 

7RRTJT 1 ; fRTR ^RF 5H?H R7[ 7T^ ^TRRTT % RtcR 7f% fR WT^ 7TfRf4 R7) %7f( R^RTTt % antfe %H ^7t, 377 ^TR3T ( 

TRR' Rf^TR % 3RRRT % 37#7 Rti ^RT ^TT TTRTcf) f, ^RTR %HRTR ^ srte73R R7 fTO R77% ^ I 
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feu|ur2; RFF ’HfnRl FTFF4^3TFfaF}3RfF%1^TTf^%RmRFTF^FTfFg1^FftRTFiTl^FRFtFFTTifFSTFTtfF^?TFT 

Fit fn^hiR^i ft V4 ski -hhh fFFFFt ft 'i c Jl < j>o IV*hi ftt ^iV'ii 1 

f^M 3 : P^¥l«h Fit ^iR*# 4 TTTFTF % 4 i4fiR^S FF F5t£ TRTF, FTt fifalF? % f4hH SRfsff FF <H^HKrH FR% % f^T 
RRJFF fV.Fl T RTT1?, Pt^l'ti % FIR FT FFR TTRtPt FF R^FUT TTRlT I 

f^Rur 4 : 4'fifi*f«tF it^ wRfRt 4 Ri^tfi* <wV t4tfftrff tiRiM%trf4t ff4fr%%Rftttttftf%frNtR^h% 

fV4t TTFTFFit FRfFf^S FR TT%FT I 

P^u, 5 : SRI WFIFT t, F^i 3T*F3T3TF% fq^l'jUK Fs4 FFF TTPlfcl-Hi Hpdd FR Tr y 'll *ft St yfrFT FTF Ft 

Fit FftfrFfFFf 4* iff 1 

r^ui 6 ; yr Fftfwrf 4 fV4t ftf%^^tt 4t Rifrvi'«fi F?t * 1 aryftfor” qRqUq igff % RFtF iffi ftfo 4, fFrft ff t t f ^, 
^rfFFFf Fit Pi^fVi fr 4 Fit ttIff 1 tRut^r tRst 4 4 R^RtfsF'' FftFtFTFTsff Fit TjFt ttsRit 1 

7 : Ffs FF RrTTF STTT FTT FfTFT t, Ft FF % fFFFF afa ?R? TfaTgK 5RT RRlRffi Fit ^RTTift afa; fq^iH 4 fa El ft M FKfcg 
FF> FTFT TPTt FT FFF flRlPl FRT RmK IV'Fl FIH^Fl : 

FTFJ FFF TTfFRT FFpF FFT°it "4 ^TT FFiTT fFfFfi^FT FTTtn % FTFR^FTFT fV4l 3TT$FFFT 4t ffl'FK FR TT%Rlt I 

RlUJUl 8 : FFF TTfafF iRt wft ^rfFFFt' Fit, RiR#4 aTT^FF fFRT t, P^FTFitF F l Fit WF eftfr-ft 3^ FFF TTfFpT % fV4t TTFTF FTTT 
TJ5TTTJFTi FT RR«TT ## FitFTTFFilTi 4 RFT TRT 3TR FF*JFtt FFtf FT 4t, FfFFTt4 ^f, fFFIT «b< ftp'll I FFF TTWF 3T«Tf?Rf 
%FMR7RFRTT%Tft^f 3TW7^‘<3tF> FF^ afR xi^H f^F^ 3T«iMf %FTFt FT|%FFT %FR 4 ^rRsTF FR%, FFTR«tRt, 

FT fF^TTFT FTT 3RFt Rh^iR^I’ ftH^ I 

f^RUT 9 ; ^FF <hRiRi % fFRft «t*i4 FT FTpfFT%Ft' FTt FTF FFF ■HIhRi % iFRTt TTS^F FT TTFTFt STJfRfRt % FTTFR FT FTFFF 
i^ fFRTFTTTTFT I 

f^XTUT 10 : TfareTT arfF^TR F^ TJFFT T7fFfF % TT^TFf FTt 3lfF%?R F5t TTTThl ^ ^ FR FFTF f?R FF^ ^FTI 

f^XRTII ; FR CRT ^ FftfWTf % FFN 3RFFT 3 FFRr F RfI 7 IFI ^t, FS FT Pt^R« 1 % TRF 4f RlFFR^f FR% % F 4lWF 
% %TT F%F FFF TTfFfF 3F F^T % TRF 4 f^ Fn4 % TIFF F^ 3TFFI FTFf FR% % %TT FTF#ftl 

Ri^U| 12 : fF^TTFT FT^ % SFfftFF ^ % 3.6 4 fR>TF %TTt FS F?t FTFF FTFFT F?t FTFf FTt f^FFT FR F^FT I 

f^XTTJTl3; (TTTFTF 4 Fft F^ FFt iFF^FFFt" F?t ftF^ Ftt FTt FTT% 3PT^ «?fF^7TF 4 ^ ^TTTIFt) I 

^ri, TTT%F FFT FFt TTRrfFFf % ^RT WFf 4 ^ TRT fFfT^ TISTFf ^ ■3lfF%?TF Wjf^ #ft I FT^ FfF ^ ^tR^FTF 
M'^lo Fit FRTt % FiRFI TFpin IV.'HI FMT "t, Ft FF 3TfF%7TF FTlt FlftTF Fit, 3TfF%7H FRT% % Riy,fFFF TTFF “4 FRT "4 FRT ^Tl4 F^ 
% FTFT?^ ^tFT FFT ^TT 5TFTR 4 hRfF TTFTFt ^ M'Jl'jja ^fFt I 

3TfF%FTFt Fit TJFFT^lt, FTpR^Ft 4 FFt FTt TTRFfcTF FR% FfR V4 % FTt FtT 7 ^FiFt^F Fit ^ TRfFF ^F 

FRiWTf % FFFFt FF, F^T FFT TTFF ^t, FfFfF % 3rfF^FTFf % TRF 4 FRTF %FT ^TTFFTI 

4. TtFFTTFft'RFt 


4.1 


4.1.1 


3T«TFt PlHRfRaF wf %Fc^FTFS%TTTF^ ^HdH 3T#FT Z$tl 3^FF TRFt ^Rt^TT FH ^TT FRFT ^T1 FFlfF, 

"5F mRPi'HV F iWl FftT 3rfFFifFF TRtT % 3TFtFT^^, 3RFFT •srjiM FtRFTFT^ ST'fRiV Vt'S^TT^ 3T^FT3it ■S^R 
■3T^FF FTt f^rfFcl fV'HI FfT TTFFTT “f I 


TT^TFFT Ut ObTiT : FFJFF FIP3T 4 Ft.FR "5t. % TTTF t j4ffI %lft 4 FFF FT TFRj^F Tfe, «fR TTTF 4 3TRF Tt "^t 

F^TT 3TF3T "Itf^TFi R«=tn4 FFT FF 7 J TT TFFT FT^ FFiTf^TF FiT^ % TTTF FR Tt ^F 5 f 4 FiT R^FTFF/FT^TFR/sftsitfFFT 


R 5 FFI 


W Ut VW : 7TT3 t 4 ’i4qcfl fert 4FFF ^rtFTTIF^Ffte, F^trFt.FR^t. % TTTF4 RTTF ^#F^F 3f^T 

ftRlFT Rff 4 FFT "3R 7 J T7 TFFT Flet FFiTfTIF Fil4 % TTTF FR “4 FR 8 f 4 FF 3T^FTFF/R^TTRJFF FFT 
#FF FFT TTFTS ^Ft 4 FB 4 fFR; FTT aTTtfFF7 FtFFTF % f^TTT TFTfFF yRl^l I 


4.1.2 
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4.1.3 

4.2 

4.3 

4.4 

4.5 

4.6 

4.7 

5. 


5.2 

5.3 

3.4 

6 . 

6.1 

6.2 


Rh^'St. %RTRfefl4' R*R4 3?ft 3RRR 4^ «n?R 3T50T iftfoRr 

R 9 4T TTOT ^ y+lfvw RR^ % RT«T RR RR 10 R^f RR 3RRm/3T^RR/3^fi!R> 343MR RRT S^RR 
R P 4I RR£ &Rf RTR f¥¥l*i 3TKfHRT R>'KH 3?fcRRlfRR RftP34 1 

RRf TreN sFtrr ftusr 3fa rpjrrr rrrr % •qfrfwrf % % 3.6 % r^r -r*r rMt Rft iRR R fty i ri Rft 
■jii^iI i 

rrr RfafR rr fRRRfaif rsI % rrst 3fjrIrr % %tt w ^mrrqTi 

wnf^RR ^ ^rVr fereft ar^raf Rft f^TFF, TreRRrmRRTRRR fwr%fmqraff-ft f Hcren *rft ffrjft 

3## {RR RRllc=hk % M^Rl^ fo^Rou (T^«f/3iRiRem 3RRR RTRft Rff ^*0 I 
fftm U'Hl RR p 4 h<±M R?t 3TR<^ 34fR^RR ^ R?t RHRRl) "*¥ <HH*RI1 
RR 9 -f ft^fRRqj WR % «**fa|fRjq % 5-10% ^ srfRRT R^f #ft I 

M rr^ Pi^Fki R?t TP^fcr 3rfrrR f?t?4T 3^ 3i jtiRM rtrtr% mUFirmT % *fci 4.2 4.3 % rtjrrttr) r4 % mI<k 

RTRFR RF'+cl % TTRR ^ f^FTf^TcT -q*H R>t yfstiHl ‘5TRT MR '35TFTT RtRT t 

*Um h***>T 

TRl RTR %f^RRRRfRTRT RTTRT RllSR1 RjcjK'RRR i>tls6RI 17 3RRlfW $lRl I^R y ,J ll<rllR>t fa^GFftRRT, 

RTRRR'?] tJFRTRTR «fI 3fa ^r»| 4 JHIdl Rf>f TRf% RR«bVll I Pi*iRl(<gq R5t 3Hq!/A|4) RR ^ f^MK R43T 

3fTTTrqr : .— 

(R>) RRRR RR RhRRJ ^r3l=t<6 HMlc | 

(T3) TRRt "SIR Rt4r> r 4 RR »^r t ll4>'l 3TfM<^43 I 

(n) hrjIyhX ft4tef, 3nf4 ^r 3ifR^a 1 

( R } RTMR % iR^TtR % f^TR RT^TR gKl Ft/3f M4I 4l 4 !<H I 

(^. ) qfR#3RT3lf, 3Rf^WR 3TfWRyf ^ RRR MMdl l 

3Hnf^4 «Ff RmI<4 cTMT 3ffMrl<sh MT?R ^RTWR 'Jii^il, n»H=6l ‘R?MFT% hRPi^mI 

% ^R 3.6 % 3T^RR RfecT RRR TTfRfR % RMST TRlt ^411 TlfafR ^fR 3T«Tf4Rf RH RFffFMiR f4RT ^TRRTI ^HWr 
fflwRvil' RT 3FT^ ^ T# W4 RT 3FRRT % %R 3R4 4,|4<4I?1 RTRRft t 

rrr ’HIh Ri RrstW % rr^t % %r jm ^tt t 

f^fRMFT^RRJTRR^f ^TTRgR fRRRT^Rt I f^~TORt %RRR ^RRfRR R^ wftRRT 3ppRR?t 
'Jilt'll I fR y«6i< R^TR R^RT r 4 ^"Hdl R?f 3-rqd< chl-SC r 4 3R6WH1 RT ^RTR 1^ fRRl RFRRT 4t RTT^ft I ^R 
3RRR RvT RR’-TTR % %R 4* R^R ^ RRtR Ft--31 RTTRT •qlf^l*. I 

RRTtRR RR 5.1 % 3T^RR 3TR^ R^RT ^ Rt4t M(ff "SIR 1^4 RTRl RTRIRRRf R%7T % RRRR RT «Ft^ «RRT 

RFt M^'lt I RRTfR, ^R 7R7R % 3RftR 3TR^R^RT"45R T T^RRjTR%R?JRT, R^RTR^%RMHR7tRTfRRjR 3^TRTPT 

RFR R7^R I 


RRRR Rit RlRRTRfr "RTT 1 


4TRTR 3RRR fw 3^ 3TRRRH RPTTR^f rFrRT % 3imRR7 Pi^Fw^i RR% r4rHr 3TRRlf RflRt 11 RfR^T RR 3TRfR RTR 

r 4 RR^Rf % I 



— fnaiR), 


— RRRRT^T^ 

— RRS fRMTR RR fRRFTl^RiR 

— RRjFR 3frRR 3lk 3T^RRTR RRRR % RT?R ^ 4t fRTfRR I 

3TR RlR>RTR RftfRRRf %4 r 5.1 ^5.2 % 34R^R iRf^R Irrt tjii 34^4^'^Wt I 


6.3 
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7. 

7.1 


7.2 

7.3 

8. 


8.1 


8.2 

9. 


10 . 


<*1 <sil^ 

^qf^rnrr ^rr^f % ^rt ^tt% % 1 TT?sqT •ht^V ^r^qfSpqt f^?T ^ w^pt 

^ w&ft t, Tit m 3T°tM % smrm % fm w 31^1 m 3 ^ ^ ^r 

3TT^F3H f^FTT ’'3TT ^<*<11 % I 


Pkvi^ f^rnrft#’, ■ 


3.6 % 3 }*ffa 3 Tf*Fpf«R -foiTTpr 


■^Tq ^ f?pjq?r ^ ^FR ^RT feHR ^TT H=hdl % I 

prefer ^ ■ aitui^Vi n i fe-m I^ifr rr ^mi^q Mf»'«n ^t 3pppfaf^rr ^tttt- qifs^i 


$l<orii ndfW vjhiui<*> 

^Wr^tf^rfWTTT^y^^ «MIR WT^Hlt l^’?7FTR^t3^'^T3fiT 

«ET y,Hf^|crit<+i-i «F^t WW ^ Tt 3TFTH TT^iFTyMfa, ^ ««hW ’fiff TT«TT TR 8 ! Pi^Ki^i 

<ift , J u IQt 1'I l?t "^TST WFT5> ffHt ^if^H I ?t^TTT Mil'll 7t ^tf RT TTF^ftTTT 'f$ft f^FTT "^THT "^Tf?nT | 

f^fai -qrg ^ srafa % %tt; "stft tt’-tt 3fft srafa % ^ <£ i sl'fl, 'Tt^ 

3T^rkft ■^ftrrr 65 ^ ^ 3rf^«t> isT Ft^ft i 

tr-r S2(8)/98, it. 3TT£ IVTTTTtef 16 3P*J«rc 2001 ^RT ^frf^RT I 

^t«FT: P-Fjfea 5 ^ 3Rffa % T^pft, ^5Tt RR ^rf sfa 3F*fa % qqlqH 1 ^^ ^Ht t 
■qftHITTTRt <flfa 3THTW 4t**MI ^ ^ Pl^Pw, ^1# Mt?R ^ £t ^ 

MtgitP l ^t WIHf (3^.3TT^. ^.) 


11. yfrt'mUltiT^tww 

USTT 3TWT m 7#fTT TRlf % 3TPJR ^*H ufafi STTT Ml ^1^111 WTTTf^^ WT%%ti3miR^t 

arfafafcffi I 

12. ^t^’STelT TTOT^T^ffeRf ^ 

12.1 it.) %W ? 7'^t^l 7 t^H^g ) tri'it^^l 7 T1i 


qj^pq % %FFTR ^1^, MKcffa yl^lPl^t TT^IFl ( 3n^,3^, 'Zt.) % TT^iFT ^5t <ni J ^ I 

■^T=FT 3T«t % t^^cfFFT ^qHHH Pi^i^K^Pt: 




yfUliqiF (^=HU) 

8000-275-13,500 

3nwi^F (^ft^r ^cihm) 

10,000-325-15,200 

yl^fK 

12,000-420-18,300 

TiF yt^< 

16,400-450-20,000 

y1^< 

18,400-500-22,400 


25,000 (f^FFT) 

yRiP^d y)^< 

25,000(fWT) 

■qfrr'TFTte 

«fRT^FT SKI TFT f^FTT ' J U l < < li 


vrfqisq^' MR#q .jfl«jtp|«bt 7R*TH (•3TT^.3TI^.zt.) %^FFIHf % TRf^TT^ it Ph4rTT^T sfRN%?TT 3TF 

a^TtTFT 7TFTFT % *i+W W^TFll I 


13. 3W '^-'^yiTT/M^ 

13<1 ^FT ^ TOFT, MM TT^H (3^. #.) ^ ^ ^TR Mrff,.^H 

W, m ^ ^ ^ ^ f ^ W ^ ) ^ ^ ^ ^ ^ % ^ ^ ‘ 


_?A 
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fwTT ^' FFFfr ^ I Fd l^f^ rFHPdPiad P^M 

T4c^3 *i«hiF m^A, EcTFMT F^ TFFF IT FT FfFFF3tT % fat* Ffwf OTPfFkTF 5,000 W* FFT F^ 50% Ttf ^H-gl TITO 
^TT, fFHFTT ' i fTFTF FTFFT % FTT^ IT fell WT^T! I 


^61 <* *TFT 

WF TT^PT FTt srTFFKR 5,000/-*. FT^Ft FFT ^JTFFT FFT ^FT Fm^T!, ftlTO 2fFFF FTFFT ^?T FTT^ FT fFTFT 
^TTipTT 1 ^ET% 3FT 3 TTTFTF % JTFF TTF PJ °FTT FFT #ft I 

TTOET mfwr ^ 3? fa ij u fa Ph ^P<m 

^ FTt FftfFjfFF M 3 T& TT^T TF^FTF FFT Fc^FT 3 F^f 3 TTFT 3T?Rt^N TF*faF 3 3ffaF> % ^ft, FTTtf 

tFTFFtF FFF FTH FTFT%T5T TF%FT% 3TTFt*TFTf T?TT TFtFTTT %IT fit -q[ UFjIF F?t 7MFFT 3 #FFT ^ 
^ TE*faF/-3TfF#?FT FTT ST^F^TFT F/i % %Tt STHpTfl fFTFT FFT TftFTFF TP*faF *t I 

TOTR% Pi4*l«h, ^'«*>lMlWW(r, f^TPT1^3^Tf^^^?T^qf, <h<\aH d^ l frcM 
#}fttft-2%tff-i *f fqPfe, twtf^j, fFFTFFFsr #t t^r^r ft[ Tif^rqf, F*fcq ^ 

TcTH 2 3 FTT F<*FTFt Ffafe ii fsFir TITT^ | 


TTTTTrft 2 


( 2 ) 


(^*) WF-TTFFFTFp£"SRI ^TfFFTfFcTFfFTFT% STJTTTT ^TF FFFF FTTFTI 

(13 ) FFF Ffafa FTt fTTOTfTTff FT fFTTTt 3T«r«ff FTT FltfaFT ^TTF ^JFFF %FFTF 3 TT5? TFT FT fFFffrF TOT Ift^ 
yrfFfcFF % 3FFFf BRT 3$ fgrf^T TTf^rqf % 3T#T FTT% ^TT^^T TTF^ ^ l erll Pl^Pw^ 3 Tpsffiffi FFt F?tF1FF 

ftf fff FfoFf Tt srfFFTFFf fm i . - 

(T) iHnqifq^ FTFFTt' 3 ^T ftfa FTt TW^FTT % 3T#T T?tt ft?, fF^TFT^TFFp£ FTt ftFt2 FT*t % 5?t?h T^ 
3Tl6lpci %rHHl4 TT^t ^ ■3FTf^T,^ 3T^f>4%%I7 3F2T3J% ■3T^ft?FT 3TT«TFTt ^cR^ ^TlPffi"# tT I ^ 
qrn^'q^, ^rt% %2 Pi^i«h Pi^Pw 3nf»mft ^ f, tai^TrniTi 

(^) TTP4R % yl'Pfkl ^ ^ TR3F7T^T^TPfJpFT ^F6T11 

(333) f^HFT%31TC>TTTt ^f^^lMt^T^rT^F>t~ t 7^nrF*T%TT^vT^TTI ^feTftf^TFT^ Sj1 *V>'H< ~ ;: T^yTiti^T^gTSlTr 
TS t^'MFT % faff) W/TTFPT^ T^TTT 3prftF % %qr f^TRT^T °FT ^FTTI 

(^) ^th% ^W^/w--7tWct'/T7m^ Hl'bmi if if ^r ( wi^i ) ^Pt^Prt tot i 

>, ^ Tf^F^TT ^iT fiqn Rr oTl H f-0, $\ ^Mf^TpT ^ Phfft 3fR ^FjTFT ^ Tf^FJTT '3T C T^ ^ ^fiT WH ^T^ 

^ JFR 9 -! FI, TpJF^TT % cF?Mt FIT FTcET FF^ % ^ °4f^l4l F^ Pf^pRT F1TF1, Tf^TT^TT FFF I 

V ^T) FTTFT TTfFFT Pifh), t T 3T 4^T '^^TF3 fwft ^ffr TTTFR % 3FF fFFFt % FFt^FTlf % fFTTI ^3TFT cTFi F TTTFFT % 
-FTTFTT % TNrn?FT FTt FTFX Ff^ t FT FTF^fFTti WTp IfFTI fF'HFTT^TF TlfFF I 

( F) TFFTF 3TTT fF^TFT % FtF TTlFFT FFK % fFfFTTT TTP4TF % %F ^ ^ 3?tT ^ TTF[ TT^t FR Ftt ^TT 
■RhfHTl Hlpd Fin FTfFFlF IfRT ^TTTT, feT%cT ^ #Tt ^TT TTP4H %FTF 3 ^T 3Tf^5FFF F?I ^ ^ 
^F-^-TTF Fvt 3TtT ^ Ft^TTFT FT TfFTSK ^ITT fFRlfet F>[ FTTTFft "fF^TTFl/Tf^TT^TT ^Tlt TtfFFT 3TFtF f%TTt 
'Ft FT?T %fFFt ^Ptn-iri ^ Pl^kli F^f FFTII 

(^)FTi, TfPle iFFT TTFFt FtFFT 3^T fFFTTTT TTfirfF, fFF TTfFpT ^TT !^fViV II .<H I ^FT , Wf # T fFFW TTfqfF % arfit^TR 

fell'll FT ^FTFFTTI 

(Fm^^^^TFTF^fFFhT FF^FF^t, fF?n^FFt%SFff #TfF ^ I TI TlPHP^ ^IwftTT FTTTTFTF 

TFTRF fMf TTFTTF FT FTlH^i^ %FT 4 ^TfFFFt FTt fFFFFt FT^tFTT%T ^RT fFf¥?FF fF^FTFEt, ^TFtfFF 

^TTTFTI 
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(- 3 ) * 1 lH ^4 qli SKI 4 )<rft 

71 % ^ 4far ?T3F^icr 4si4 % arfa^skre, 3P#rf7S?r 3rerejsr4ta'5ift4t sfa 

di'irt ^4 4)5 Hi I 

(^) ^ Ph^i 4> ^*rr fa^r-*' 44 ik\ ^gMfwfa *rrf4*ft spt4 ^^ H,< ^ 

-^*3^4^ e *™ M^f 4 Ph ***$ 

T^ft^qq^qr 30 %t 4 srfa^T % ^ 44ft I 30 I^T % 37%^%%^ Pl<%^> % ^ % q^HM ''K v tR ^*TPH % 

f^fTT oqqTqTW ^)T 3^4kH 4fal ^i^l 

(< 5 ) 4 t 4 % a^jj^r 4 , arfafwr aftr Tfrfwif sro ^r 4 fftfefl 4 f# viPw4f, «ti<mfW afa suItaR? 4wi % 

4^%^ qr 3T?TT7#T^ ^4^10.41 % P*>41^TT 3rf4^> «qt-4l ycqi«i)Pnfl ^7 I 
(^) 3T^ **ft 4 4 %^^*t 2 ra 4 WT ^ftr 3f^'rfwf7T^r ■fefrrqr tt^pt% f^r ^*ehpt % 

<fr^m HMI'-O^ 3?sq$raT ^%TT 3ftr 4f*TR % %4t yiPqq*°i ^TT 3T^ PiqirH % P*>4l 3T%^R 4 3 hP**TC 4tft WT 

TF4t^T^r4 %%^^=F^R'#1T, Ml% e t>< u l ^ Pi«=tii^ ^T <1<S[F1 3 4ft ■*!* TTcT <+)l W? 44n I 

( <t ) ^ <<s m f%, srfqftzR, mOT'I'HhI, 37V-f[^it sftr f4Pi^4l ^jt «*44^'^ , t4 t h^h P^hi ^it tFT % "44 9?cn*i 
^PiP^ ra %faq dq<»l 3 ^^+ Tf4i' ^iPwqi #4 1 

(q) fwff % a^u, <fr4^ l R4f %%frg 3^ i mPl<fr <» i 4^ i 4) <*><*» afc:^4> PuriPin W17WI ->81% cifira T5%% 

4fli34 ) ^n sftr ^ 4t wfei 3rf4<lPqci ^tt : 

^ %4 ^ ?nf% TR 7TCT 3tf4ftf4l ^ ^ ^ ^ ^%7T ^ sfo 3i1%^ J&V 4f 

% %tr TTF*Trf t TcT <*l4^t % 4 ^K ,J l <;%(! «P^ ^>T ^f4fl^ e w ST^R ’T ^ l^Hi "W I 

^ -^rfer ^rf^prf^m Ph^t^' % 3n% #ft i 

(M^) P^i^l 

T^q?TT^, 3T%^^Ff#Tt, ^RTf^TT^ PiPiP^^^Ttl' 

(*I) ^R73-^ (^) 4f P*%*%'^ : 4 Pn^'5qf^^q4 T ^'^3T^%-?TT Pntfl 

f^TTTT^ % ^TH M -STFJ ^ ^ Wq^TT I 

52/8/98-4^.3^.-Ill /it?. 3TI^. 4P i 3TR., (TT%3 28 WRt, 2002 SRTR#f«R! I 
T%)q? . eqcjfqmch M 4 TF^P? 3^^-%^ 3^7 3Tg4qFT RP-TPT%^ 9 ^ <fl%g ^ ^ 14 

( n) ^ 1T3H 4=Hr3 tor I 

4 ^f-! 4 i ^ (^t) 3 % y^imPi^ ^r 4 4 f cr«Tf 3 tr 3 ^ %3n 3 ^ TTPTRt %Ri^nTOr 3iitilPi<?> '3Msn*iI 3^tr 

<*4^ i R ' 4f % RT p 3 7 tq% wm 4’ P'i^R> w4n 1 

(71) 4Rtr 4 %WIR 1 ^^TTTsftT^3^4 3R*faPl-^Pw %f4o; Miq ^Imi, «1*1^ Ph 3^(1 3TT^ 4I*ii 62 
r 4 4 srfti^ 4t i 

f^rmT«T^r ^4 w4 ^n, ^ Ph^t^ ^rr 3rq«nf4r i 

if^TT (^) 4t4%^f4Rrfii4f ^Hm14f^^^^w14^^^^TT47g4, %R^44f44^3R%^ ^^ 

*m t, HT^TRWTT ^1 X 7TW 4 3t 44^^T^T7RR % 44T7 ^1 % Peu< Pi*i4 XJ l 4% >*l4>PWi RP'rf 

^4 4) 44t yP^qi ^r ^mi^h f4^TT wort i 

(is) 4%, -fife, f4rTRf4%, irfmm 4 ^ 4 , w34rf4R%R%%^^ «P^4t^, f%^7R^^T^Tfw4 
ofq TT^T RT^TT WQ7TT ^ T^FT 4t4 ^TTT 3^qqT PqpHp(^d 3 I^FTT "W^t I 

(Tf) ^RqH % 3T %r l <if , yiHn t^zj 3t 4 441 3^444 ^r 3rf47SrR> ^lii, ^+4iPt» <44 <s*i% ^n^nr% leio. 

T^n 

(^) 4%, 4t4z, <jTWRn4% %3nfwft4r ^rt Pt^ f^4t 4t tiPnRi % 3rf4^^n 44417741 ^^4 

^l4 ^HTl 
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(^0 Rt^, RMR RRT 7TPTPT % J4lfa<*>lR4 £1TT SRITlftM ctf\ %^FP^rTGRII 

(R) Rt^R Tf^TT f¥*RTTTfaffrlf %TO^TRRR*ft RRTRTT RR TTRreTT TO !1 

(*?) ar^Hi^ii fR%R tH%%sfjrtt Wfi rtIRT terrsff rrrrrrrtstr^rrrrti 

(1) tottr r^ f^RRi rt uihm srefaR wn rrtrtrh%R iRH^wi^^TTcw^Rn 

(2) tt sfr fNrq to•tot, ^^Tift ^ttttrt hUPtrhTrt ar um^vif ^RTfaforwr: 

T TT % fTOT R7^ TO TOTR R$f RT^RT RT RT^ fafWT R*f RTtRTI 

(3) -MIH RRT R*f«| TOTf%7Tf%7T TTTRR RT! TTRfR 3ftT f^ffH^II'lV Rlt RTT^TRRRTRRTRRRR RRRRvRT I 

(4) Rf #Tf^cTTOT f%T^R^R^3TTR?ff ark^-Siiqal <a3%f^Rt£^fRRRTfoinj srfRRTRTTf sffTTPft 
RR RTTYRlRT^f R%jRt' % f^TR %R| TjMT f, f^TT^T f^RTi % RSJT RT STTRfeR fRRT RTJ f | 

(5) RTRH % qiPU <rl<3i3ff a^TR^ tRTCRTT^ SHfld gV l M 

( 6 ) RTO 3R7 fR%7TT RtI fTRfR RT dMMKRRR WTT | 

(7) TT3RR % u*I5 "| Rlt RRfa RT RRR WTI sfkfRRTfRR TTR^T RTt R^RRl %TTRR^’ TRW ^RT | 

(8) Ro Rl^TRR RRRT % RRR, ^fq, RT#RT3fa RRRRT^ % ifRTRtf R^ 3TTIRR W TOT % RRT TTTRR % T^ 
RTRTcRRf, fRRTRf, %?T RRT yRiMVIMIsff ^f RRRRRt RRT 3FR RR»fr «I TT I hM %T21R> RRfRT^m 1 r > R | RfT R T % | 

(9) 3RTfa°RT73^RRT3ER farlT-l ^PH4[Ratliff %fcP3[ TWl'TOI HIHHI RRT^foft^R<RRRf 3 Tg 3 T HH f i<fr 

RRTRT? RRR % f^TT* 7JTJTTR T^RT I 

(10) TOFTTR 3T^%T iRRlt TOfRR, fwi, %S RRTRRpTTOTT3^ fR^ftTfeft R1 HR>k 1 RT R?t RTR 

RRRT, RTt RR 3R% RvTOt’ % RTRTR % fRTR 3TTR7RR) RFR^T I 

(11) TTTRTR R?T TR fRRTt RRTlfR % IrTR <f^1^K RT fR^IRT ^RT f%fRR RtR^R: R l pR^cl fRRTt ^rfRR RT 
^RiRRRt R>t I’Tlc; RR ^JRRTR f^TRRRfRT ^tRt I 

(^0 R^RH TTP^TRRT pq^<; %Rt RRT RT RR^RT%Rf ^f TRRTR RTT y fapTfa?R RRRT, ^<5t1 I<il4 RT ^TRT^R RRRT RRT 
3TfRRTR7 RRRTfRR RRRT RT RR RRTRR % f^TR RRRT yfafafa fR^RR RRRT I 

(R) RR 3PR RhNrT RR RRRR RRRT, Rt hR^I^h) RT 3TU||<Uft RTfRfRRHl "4*iRfRf^ 1%TTRTT^RTRt, RRR-RRRRT, 
RtR RT fR^RTRT ^TTT 3T7f8JcT RTT^ I 

Rr^ WH, cMT dMRM 

TRTR RTRR-tRfH.; 3TR RRTTR % RR) ^TrkI, RRR-RRR RT TTjflf^R, Rf^R iRfv ( °f><0^ ~&RT) 

iRRR, 1960-R^• R7 TR-W-RRRBTrTrRRT RWRi RfR^TfRfafRRR (TO) 1962-W ^H<;H ^H ^f^fRTRtTTRT 

R7 "RRR RR. RR7R ? ! 

Ttifc&ti Rm 37RTOT 


f R' v R ; t T; RRNrft^ FIR' RTRT^RR^fd fTORT/Rf^Rf % 3T#T ^TT TTRR-RRR RT RRRTVT t fR R %#R 

fRfRcR RRT ( 3TRTO?) fRRR, 1972 SRI RTlfRR F)Tl— 

( R i TO^T RRTR if SlfRRRR RR 3TpitcT 3TRRR7T RRT 3T[RT?T % RTRF^ (ftRTt RTTI 
■ f i ) »?rrRR TMfRRT T^TTR ( 3TT?.^.ZT.) % ST^RTT RI^R7 3TRTOT R?I TOTRT I 
! I! } RRTO fRRTR RR RT^ ^TRTO R7l ^TRTI 
^Nrfr<jR % fcTT f^m-TTO 

: •; TOTR, ^RR^RTRR*''RT?^TTTRRT7RTT^RT^ “fRRTTT3RRRR (<I^)r 3?TRR-%^TT-sflT'R^TTRTRTTTRR) fRRRf”% 

^ TRTt ^TT R^TR 3fhTR-f?TyT ^ ^RRTR RTRTR%*RR % MtRT ^TTTf^IR RTO ^TRfer RTT TT%RT I 
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18. 


19. 


20 . 

21 . 


22 . 


23. 


(ii) ^RX^TFR? % %<T ^rf^pf XFTji ’SiA "TX, Rfc*H Mt «f>*T^iO % Rny. *61^ Rflt[ 

f^FTT RT TfTt XR «b<^> yyRnui ' £ fT 3i*TP»lfl 3TR1XT 3TRlcI(T <+»< I 

XTT7T ^ 

77X«1R % XT4T <*»4^kI, XTCR-XFFT 37'WWtf^T, MTRT fl<4>l<% 3Rf$T3lfWT (3T3T 3XR ) %^^l< ^TT^T'^T^TT <^R*t> 
Mxtf %f^TT ) fTO/^fe% 3T3HITT -^pr| 

(i) P-lpffa THR^ft^11441 3TTqR3T7T 5 4T RiRlRJ^i "4Rnti^ fqRiH^ 

XTX*TFT % Fi^w; ski Rr>si ^rnt l 

(ii) ^?T ’^' »lf^=+>|R4)'%%q37%31^ 3% 43 *£Tm (^^331^X7^) xftq7T3TT^ 337^3 %<H3X?[7Ff 

#rn 


fafarMl’M qR^f 


7T73R% 4>H3Hl, RlHRrlRild % 3T3fa X5^ 1>q, X733-X733 3X ift\ ( faRhrHI Xjfaqi) 

fwr, 1 944 • 5 m wferr ^rrr :— 

(i) ^ ^*t 37 Ri'*il ^rqh^n^ff x^ ^mcilRdcftci q>t cimki 3Nfr3TT^, ■^•sRis/t^ , 3TT^ 3tt^trt * 7 * 1 , 3^ 

R^ml 3lt ^7t 33T *ilRm 7Tt M^'ii I 


(ii) ‘Rrsft tt ngn^ tt^rt £eci ‘^'^T?Tt%scu^i cii'Ki 3lt 3t3t4ft3n£ 3 -sRi<s/^3TT^3T!^ttcj qxr, 3^ fccml XF>t 

^7T 7T3T XTlT33 MT ft I 
33 Pl3H 

^qR%ct,4^iO, 7733-7733 37 33 wvfiRid, (strr) Pm, 1964 i?tt ^iiRin^t 1 

3RJCTRRT 3^737^ 

xregTH % 4 > 4 ^ i O mwi 37 3 3 i xi¥iUq 3 %%fa %f^r xfaT (q j iRt>< u i, fam sftx arifa) f=m, 1965 sRrsnftm 


777*33 % qnforrt 7iRi<;i 37377313 317 773 ^ f 3*3 ^ j^=ii ‘ tt ' -pf aTfaqiftm wtttI <14h14>1 #ttr 3ST3 3R 773^ 

ti 


iraM 

7Rj^ Hft f 33H 313X7^1 MTq^'3it$ 4HkH'J |, 4Pl^ ^’^^R~qTl^R 3Tfirf¥w^t *TR127 %'3^R^f % arMP'T 
^"i'li I 

[XT. T^. 52(7)/2001-'qt.xfr.-I(^T3Tl^it^3TK)] 

?R^ ■ym, xrf^T 


(qftfWT22^f) 


{\^\^ afhrq-ftr^T #x^xrqpT xtx*ift xi^FTxrfqrar ^t^xtoh qrx xr^rcft t wqr'R^ff -aftx ot 


1, Xtf^3^f?JR: 

Xtfq^T 3T^qn^’TH3PTt^%%qi%q T TTT fqfqRI'qi TTRTS'Frrt -ssrq^Tr%TTr^R RhlJ M^XT^ri a^xrqrq sftx Ri^iti ^iiRin 
c'l^l IT^T 3X1% Xci^fri Ri^RiRan :— 


i.m ui41R4H m04)^hh( : yi5<*5Ki R^qt Rji^4j 1 faRif^ st^xt^pt« ftxR i«*im 

Pf fq^t^RTT ^ #x TT.hR'HiRi^ 3TT?TfqcT hR 4R*H1 qfwq, THIMMtll xtw % scsm ^f RflOK IX "f I ximIRjih 'nR’Hi'Jnn< «I^- 

uif.=f?i % %tT %f[ ^ xr%^t, Rjh^ %q qfxqpsRT f^xr tr q #x 3 pjxt«tft mR u iih)’ ^ qjx^ ^Wt 1 

1.173. qRql'jiilli : ^XRITSTTRT: fqxi 3Rq m 4> &RI ^ T JR13Rq XTX«TH gR! Xm ?rf^T, 

TjfaqTsff 3TTfq % RlX^FI % MTXi 'RT3T Pf 3T?T: fXT^lf % ^R«? ^RT I^RT ^TT?n 11 

MqV i y i w i xtr qrt ^iM'4>Txt, Rrpixt rt xto %^tpt, arrfc xr%nt 1 

^TTTf^RT hR 4I*HI % oTT^T/^TcT: hR u H*i tlHR'iiRin f I 
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l.m : FSPffiT hR 4MHH(, TtWFTcT: ■SFffiqFTRT 3 T ^WcR 5 > 

7 RlW3rT V3R$ I TT fM^I 3f^RT: ^Tf%phT: gpi^tf W*ft»l 

-'kti wi, t [T3t wt rt ^ ^rfevp «Hr froe i -iR4t^'rf 3 TF^to afhro-fw aik ffift % wtf 

'wM w^arf/^qraff-5FT% ft k'3 t^pt 7Trf*m#TFI 

1.2. ^fc^f cihl HUM : 

1.2.1 itf^T 3Fj4RH%f^TTHTCl 4‘ RrRfaft§R1 71TfaF#T: 

(T>) ?l 7 TiM, T TT <**taiR*tf % % f^Rl dl’ll I 

(T3) 25% ^hRiR^ki <a"4 TTf^cT ’RTrf/=f>eT5^tf <HIM<1 I 

( T T) 25% chRiRcki <a4t <rif%ci 4lRi«t) Ri44RR^iaft/<3H4lRi<iiaft eima I 

(T) U"3=W T'Wtf ^ eTFMArfT^t^RT % fqRiR^ FT <si<^ T TT ^TTR^ ^ (vj|.|q | 

(^) f^vTT T&i ^fTTR I 

(^r) RPTT HWWTT^ HtTT I 
(*?) I 

^P\ = T? k T5 (TT^ TT RpT I 

1.2.2. : 1.2.1 ^f%«T5^TR ^pcTT 33.3% I 

1.2.3. mihIRuo ^TFPJFT% f^i 4lR&^> TTT^T % eTT^RI ^ Trt 3TfaT>R TF^fa afRre f?T3fl aik ^4%IPTFF4FT % 

tr#tti h^4i4i arjkqFTTft w 4, ^ srfaTR <i^1t affair fro aik 3 fetvptht*tpt w witft ffjpt% ttf 

'^TR-TTT k '3CH~1 cflfe^F Rm^I *1lHlR<fc <Sm4) , 1 CII^R Rh*! £RT 'H^'W FT R *Uft<T 'Jm» , ft I 

TF^to afpR fw 4k 3Fp?*TR FWFT T^T % FT 4' TTfa TTiTT 3T*HT1 t<T T^TH ^ W/TT OT^cff TTTFet FTkR 

r i 


f^IUT ;; Mi^.i qi^i FRnft, 'Jll^'H,'sjtfTT 4lR&ch 4nqi % <*TTMlR«t> -SM^M %fFF^5 

4 ^TflRm a^faar^r 11 

1.2.4. Rf^lt^RT c^THET: ^FT + '’EtH + crli^'H t FRF l 

1.3. aF4^lR4l "gHT ^TT qFT 3491^1^^ : 


'-hl^H '’IT ?[7* "^mFTT (3?4t Tc’i^I ’’IT <HHch^T 4R'’i!'Jl'1l ^FT ^7T ft-HIM FFTT^ % 7Pl) T>T ' c >l(rfl'H VlRl^td, 
^if^FTcT iJT^I^TFT 3Ttr Rl«t>l^ ^ yifki ^ fiHcH ^t, % RT*T ^liji'HlRld Rt>HI '^im,* III 


^Nnfrqt' % ^TTTMiRitd 



+4^iR4c iriT 

(i) ?T«n 3^fi|<;i^<+cii 40% 

/ *• \ m ^ ^ ^ £ r- - 

( 11 ) TR (’H^'Hl'll ’^H'^lK^q) ^5% 

(iii) TF^FT fTT^TT ^ 3T^mFT 7TF4R % 7Pr W%ft ^4^7^ 20% 

(iv) c fr< vy -ii’ J i RiRt $% 

2. MOOVf 


TF5T7 3fm>4f?l?T 3^ 3F17T%IFT TRSIH 4‘ WT7ff TT^Kt RWFRT '^Tt I 1 RR?f ^Pf #t, ^T^ — 

2.1.1 M<IMvf 

^51 R c ll' 3 lt "4 ^iRl'tv, Cl e t)*l1«^, ^1 Ri<hO ^ 3F2J oq|q^||R|<f) tKrll? f^TRhtH tll5«t5 TP^fa 3»|hnif 

f?T=HT ^^^rVFTR^R^-^f^TTITTsq^ (-gqf^f ) %- 3M(rl‘»»* T R<V)M^ ^^ % 3TTVR W? 

"[ "TTT^m ^a^R^FTTOIFT^'^ 4H^FT Rlfcjd 

■y 5 ^RFi ^tt frrti «Ft tPiTT ■=ti<'ii/yt^a ^<ii tttRtft #tt I 

2.1.2. TTWI^r Mimvl 


4 ^^iiRi't), Rl otuq^iRn^ ^uRin ^Pn, "^Tt f^r tt^ft sfhro fWT 

FFTR % cTTFT®*4 W 5 ! % 3TP4R/fa^H^iai ^TT^lTfRT ^PTT 1! T^T%^T TUR?? T jtT ^T% %fFF^ 
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W%?T SJT^eh Jl4l*l 3TTt T TWn IjjfaVTRf ^51 ^HoH ,3rW Tp ^IlfHei ^hT I 3RR «TRff % fl l HHI »f(IH^t % #f?[ 

fa*=ffrTfa<l Ht 3Tr 71%Tt ; — 

TTrfFc^r TT^T^ATiWRTT STKqpqnr ^JK RRRT, °hd 1/ iR^l^iHI/ I<# R7f HF^ft ^TIT W\ fafrsf | 

— T Trtem x tft u ii*iT Rk «fjt kr#^r rt«tt ^IRgn T§rcRr/ , rcfai ,, T tthr fqyctem Rjf^i 

— fejTTTT I 

— 344-<' J i) =F1 frf~1H['4, °b<*1l, H^kl-I, iU^dl/nqil 3?k 3R RR^-fTORui, Vr<" c Tn^a|>?fT 3R£^T 

^Twfawr wi kw, 3nftre% •sroW, MM \ 

2.1.3. UdlS+K M<lHVtl ^f % 3?tfN ^cTT k R fWt Rt WT?I ^t 4 RRRF WTCf % 3 f^pn ^TT I 

2.2 M<mvf xrftqtxjHl ctf HHId 

2.2.1. HilHVS RfkfaTRT % fpT7 cTFTfT 3 ft*#Fp3RT % sqq ?#TR #1T : 

(^») WWil RTT % R>rH<*i'M f^sraf RTf ?TFT?f I 

(^) 25% *m<n w% Rferr ’M Fr ql/ ' ^^T ^wm I 

(■R) y-^=w •sHcM'Jii RR eTFRT I 

("R) WTt yT?TH WTT^mT^ff, 3TRlt .TTRT ^ RT ^ % 

f^T I 

(3?) W MWWTT^ 'HtTT I 
(^) ^T^f^T^rllli 

\d U4U| : cRm = R7 k ^ 7R7 ?jtR I 

2.2.2. ‘4^* TFNT 

^ T TR. fR^TT ^ -JpWRl <T*1T Wf4 % W37 k W<T ^ RMRf?T RPTf % 3TpR fHt 

"lir?if I 'H^Th TTMTfRT^^TT%"^I# 4fe^> ^^TR^kfafTRT^I^ f ?T*TlfR, W^HlPW HM3 TlfRT‘SRkf k "RR 

#fT T "1lf^l^! 

2.3 HMcJ’M ^T fcid<«l 

WlfiJehU <™^ IcRtT 

’MiH&oh '-hlH 'RR 3TfM=t>(lH 2/3 0=tv fqrH’fi ’Rt r R <lf?l PtMl^K % : 
mfa3if ^T 95% 

c +'.c w Hl IJ l Tife 5% 

UFTFR % fpir 

4lfo"+ RTRT RR 3TftTR^R 2/3 TO TTf^R R’RRt "RTt 300% Rl<UU| RTf^T, ^ ^ 

^mt : 


WTTRmT^ft RR ^cT 

65% 

3TR TR7 Zt <+4 t1|R<3< 

15% 

7N 

15% 

^0^31 ,J I ttV 

5% 


— - «_■ ■ - - 

3. sflfs^cfi ffM^I 

4lfc<+. W^\ ■R fe, ^lHl<l^<i, Tf^tfuT R^R, WTR-f^R, yfshRI/SRT^RfaSR ?Tqi 4,u^< 

, , . r« r- . .-v -rv . r * _ -.- _2i N ^ . 

-lH=f-l<l VlllH<n |1FTt I RTn?TR7 ■HM^I ^1 R'+/l< ^)T 6lMl I 
3.1.1. r^eHim<r^d 

(i) fag11 ~^f 

^xT^RR^R^-^rTt, ^rt TP^to aihq <Rk arjFimRRWR ^i^t t ?r«n rRuiih ^ % rPwjr 

“Rt 4>^el <1^1 f A 3^7 R^T^TR RR*TH % WT ^ I 

(ii) Pq^itlTn^%RT«T '5R^%3T5HRRf^T3T^T«IR71*n^-^ HK^oW ^'RT’^RTIf I 

•^T hh^T ~R TF#T afrmfWfl afo ^RT ~^)t TTT?Rr% RR ^ I ^’Rr % 

■^Rhl “R (TR T Rf 3^T Tlcff % STJ^TTC ^I'H I 
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Tfrqqfq«bifl 3 TjqqTq arqfq y qT i | 3 ff / h i $ ^ qT 3 T 7 Rf: fqiflq qqrqqiqfait ^tgilA fecT, ^RT 

oTmTl 4$THiMdl q’, qiP»iP«iq> <jh41mSFT cTTqq tqipHCq qqT di§4fH ^Hl <l*$q 3faq qfaqrqqqR^TCqRqft^ 
faqqq % qfa ^wq?TT 3 Tf £TCT Vllffld l^FTT I 

3.1.3. 41M^I qRT ^TT^I^T 

^Tfe 7 Tn^T 44 eTT^Tf ^ %, 4 fe W qq WTtn qvtf W HR» ll fH*l> (" 3 ?RT^) qfr q i fi l f^/ 3 Tfi w^ 
%faqqi 3Fq*lT ^$hR| 47^ % TqfqqHT qq iqi^RT KRq^RT qfqjfa% | 

3.3. mITTO cTTqT qOkrl ci'lHl 

h h^i qq q?q ftqfqq qn 3 % %q q^ qjqft fqqq q^f t $ 4 #p?., ^t^bt qfjqiq qiq^n-^-qiqdi fq^q t^tt 
^ i ' j ii'iq>Kt/«i'in&q» TR^rqq^q -HiHi-qd: 5 qqf <*1 <k9i<i 3rqfq%%qqqqqiUqqiqqqft VNMdqTqf^%q$tfqq arrqtf % 

2-3 41 10% %qtq#nt I 


qife hh<;i qq' 


T33T 411^*11 : 


(i) fqq^qftwTqi 

(ii) di^’ysRFTirql^qii^qi^^wqqqqrjqiqi 

(iii) ^iiqqT "qT^fq qnq^ qq ^riq^T 4F54T i 

(iv ) STTqifqrr qHq*4v +hhc,i qft ■JcTqRqq> <nl J id I 

(v) ^qqr%q^-qqTqqTI 

(vi) 3Tq4RijcqTi 
4. qqrqlqrt^qnt 


qqTHf^ ^qisff ^ ^qfqq^/ursqjt qft qqrq qq <JHd®q qnqq>i<), fqrtqw, ^jTFdqrqqr'^fqqiatf q^sriqTfa 
471 ?mm ^tt srfiT^q 11 qqqtqfl^qT^' q* 1 qrqfq%ciqTfq^#t : 

— qrtm qqr fq^pi (qqifqqqrr wn srqmrqq q%q) 

— 4%^ 


— uciie^k qqifq qq qqqqqq witq 

— f% qq4Kf qft Trrqqr/3kii<H 

— qr^rq '<Xtl V3 -TOT 

— qqqT/^TZT TjqqTfcl 3TTq^f qff 
4.1. qq^W ^qr#*% fcqiTWTT 

qqRI % fq*qfafenr (qr+33) qnfrm #tt (qqqr/qrtq^f %wr^t ^ l <sq>0 

qi. fqtqmfeq 44 q^HlPld *44 : 

(i) qrqqTifqq (fq%q^rq*).i 

(ii) r 4lqq7fqq?T/qqTq/3M4lpMiii srrft, 25%<Hfafr*ii 

(iii) qiqnqra/3qq>KI 4x^4, 25% THfclRqd oqq 4Hf^c1 I 

(iv) qqqqqf %• wi % 7H 4 n/qlwwr qft qqmcr i 

(v) "4q 334 ■*¥ q qit^ ■3T 7 q 33 ^ 1 

33. qffeqfav^rw wm 1 fq%qr^riiqrqr%4qqTq qqrqqqft qqqRqq^q^«qqqr4R:fqqRq^fT 

■to fqqifcr q^t ^ 

4.2 yqqrrfqqror 

qifcq, 'Tlkqrprqqqqrqq 20 % (^%1^4T^q3q^^qnqq^^iqfqq^33Tq^%-q?qiq-?1qTTf?r),qitqtqqT 
fn, 4-4^iRqf ^nr qRiqif^m fqqn ^iijmi i qqfqrftqf qf qfqqrqqqft fqfq ^> 1 ), qt 1.3 q’ 3^qf % 1 
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MINISTRY OF CHEMICALS AND FERTILIZERS 
(Department of Chemicals and Petrochemicals) 

New Delhi, the 30th October, 2003 

G.S.R. 391. —In pursuance of Sub-section (1) of Section36 of the National Institute of Pharmaceutical Education 
& Research Act, 1998 (13 of 1998), the Central Government hereby publishes the following first Statutes of the National 
Institute of Pharmaceutical Education and Research framed under Sub-section (1) of Sections 27 of the said Act by the 
Board of Governors of the said Institute with the previous approval of the Visitor, namely :— 

Statutes of the National Institute of Pharmaceutical Education and Research 

1. Short Title 

These Statutes shall be called the National Institute of Pharmaceutical Education and Research Statutes. 

2. Definitions 

(a) 'Act means The National Institute of Pharmaceutical Education and Research Act, 1998. 

(b) Academic Planning and Development Committee’ means the Academic Planning and Development Committee 
of the Institute; 

(c) Authorities'.'Officers’ and ‘Professors' respectively mean the authorities, officers arid professors of the 
Institute: 

(d) Borad’ means the Board of Governors of the Institute; 

(c) Chairman' means the Chairman of the Board; 

(0 ' Dean' means the Dean of the Institute; 

(g) Director 'means the Director of the Institute; 

(h) Finance Committee’ means the Finance Committee of the Institute; 

(i) Head of the Department ’ means the Head of the concerned department of the Institute; 

(j) ' Institute' means The National Institute of Pharmaceutical Education and Research, Sahibzada Ajit Singh 
Nagar incorporated under the National Institute of Pharmaceutical Education and Research Act 1998. 

(k) 'Laboratory Services, Building and Works Committee' means the Laboratory Services, Building and Works 
Committee of the Institute; 

(l) 'Ordinances’ means the Ordinances of the Institute; 

(m) Principal Library and Information Officer’ means the Principal Library and Information Officer of tire Institute; 

(n) Principal Scientific Officer' means the Principal Scientific Officer of the Institute. 

(o) ' Registrar' means the Registrar o f the Institute; 

(p) * Senate’ means the Senate of the Institute; and 

(q) 'Warden' in relation to a Hall of Residence of the Institute means a Warden thereof. 

3. THE BOARD, THE SENATE AND THE COMMITTEES 

3.1 The Board 

3.1.1 Composition 

The composition of the Board shall be in accordance with the provisions of Section 4(3) of the Act. 

3.1.2 Functions and Powers 

In addition to the provisions under Section 8 of die Act, the Board shall have the following powers : 

(a) to create posts subj ect to availability of funds, the determine the number and emoluments of such posts and 
to define the duties and conditions of service of the employees of the Institute; 

(b) to appoint Professor, Associate Professors, Assistant Professor and other staff in equivalent grades, as may 
be necessary on the recommendation of the selection committees constituted for the purpose; 

(c) to regulate and enforce discipline among employees in the accordance with the Statutes, the Ordinances and 
the Regulations: 

(d) to manage and regulate the finances, accounts, investments, property, business and all other administrative 
affairs of the Institute and for that purpose, to appoint such agents as it may think fit; 
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(e) to fix the limit of the recurring and the non-recurring expenditure for a year on the recommendations of the 
Finance Committee: 

(f) subj ect to the provisions of the Act, to invest any money belonging to the Institute including any unapplied 
income in any manner it thinks fit or in the purchase of immovable property in India; 

(g) sub ject to tire provisions of the Act to transfer or accept transfers of any movable or immovable property on 
behalf of the institute; 

(b) to provide buildings, premises, furniture, apparatus and other means needed for carrying on the work of the 
Institute: 

(i) to enter into, vary, carry out and cancel contracts on behalf of the Institute; 

(j) to entertain, adjudicate upon and if thought fit, to redress any grievances of the employees of the Institute; 

(k) to select a common seal for the Institute and provide for the custody and use of such seal; 

(l) to delegate any of its powers to the Chairman, the Director, the Dean, the Registrar or such other employee 
or authority of the Institute or to a committee appointed by it, as it may deem fit; 

(m) to exercise such other powers and perform such other duties as may be conferred or imposed on it by the Act, 
or the Statutes. 

3.1.3 Meetings 

(a) The Board shall ordinarily meet three times during a calendar year. 

(b) The meetings of the Board shall be convened by the Chairman either on his own initiative or at the request 
of the Director or on a requisition signed by not less than three members of the Board. A requisitioned 
meeting shall be a special meeting to discuss only those items of agenda for which the requisition is made. 
The requisitioned meeting shall be convened by the Chairman on a date and time convenient to him within 
fifteen days of receipt of requisition for such a meeting. 

(c) The requisite quorum for a Board meeting shall be l/3rd of the actual strength of the Board. 

(d) Tli e registrar shall invi te members of die Board for its meeting by giving not less than three weeks notice from 
the date of such meeting. The members shall attend the meeting in their official/personal capacities as the 
case may be. However, period of the notice may be reduced or waived with the prior consent of the Chairman, 
Director and three other members of the Board. 

(e) The agenda shall be circulated by the Registrar to the members of the Board at least a week before the 
meeting. The Chairman may permit inclusion of any item for which due notice could not be given. 

(J) The Board shall decide all issues by a majority of the votes of the members present including the Chairman. 
If the votes be equally divided, the Chairman shall have a casting vote. 

(&) The Chairman, shall preside over meetings of the Board. The Director shall preside over meetings in the 
absence of the Chairman. 

Provided that if the Chairman and the Director are absent and the issue to be considered is urgent and 
important, the members present shall elect one from amongst themselves to preside over the meeting to 
consider the particular issue. 

(h) The Riling of the Chairman in a meeting in regard to all questions of procedure shall be final. 

(i) 1 f a member of the Board fails to attend three consecutive meetings without leave of absence from the Board 
he shall cease to be a member of the Board. 

0) All orders and decisions of the Board shall be authenticated by the signature of the Registrar or any other 
person authorised by the Board in this behalf. 

(k) The minutes of the proceedings of a meeting of the Board shall be drawn up by the Registrar and circulated 
to all members of the Board present. The minutes along with amendments, if any, suggested shall be placed 
for confirmation at the next meeting of the Board. After the minutes are confirmed and signed by the 
Chairman of the Bpard, they shall be recorded in a minute book which shall be kept open for inspection of the 
members of the Board at all times during office hours. 
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3.2 The Senate 

3.2.1. Composition 

In accordance with Section 13 of the Act the following shall be the members of the Senate. 

(a) Director, who shall be the Chairman of the Senate; 

(b) Dean, 

(c) Five Professors of the Institute nominated in terms of Section 13 (c) of the Act. 

(d) Three persons, nominated in terms of Section 13 (d) of the Act. 

(e) One Associate Professor of the Institute appointed by rotation; 

(f) One Assistant Professor of the Institute by rotation. 

(g) Head of the Department of any department unrepresented by the above. 

3.2.2 Functions 

Subject to the provisions of the Act, the Senate shall: 

(a) frame and revise curricula and syllabi for the courses of studies for the various departments, 

(b) make arrangements for the conduct of examinations; 

(c) declare the results of the examinations or to appoint committees or officers to do so and to make 
recommendations to the Board regarding conferment of degrees and diplomas; 

(d) appoint Advisory Committees or Expert Committees or both for the Dq>aitments/Centres of the Institute to 
make recommendations on academic matters connected with their working; The Head of Departments/ 
Centres concerned shall act as convenor of such Committee; 

(e) apo int Committees from amongst faculty members of the Institute and exports from outside to advise on such 
specific academic matters as may be referred to any such Committee by the Senate; 

(f) consider the recommendations of the Advisory Committees attached to various Departments/Centres and 
that of expert and other Committees and take such action as required; 

(g) periodically review the working of the Departments/Centres and take appropriate action as required, 

(h) review periodically the woiking of the Library and Information Services/Central Instrumentation Centre and 
any other non-teaching department/centre and take such action as required; 

(i) frame such regulations and rules consistent with the Statutes and the Ordinances regarding the functioning 
of the Institute, admission, discipline, attendance, award of fellowships, scholarships studentships, medals 
and prizes, fees, residences, concessions, and campus life attendance, 

0 exercise general supervision over the academic policies of the Institute and to give directions regarding 
method of instruction and co-operative teaching among institutions; 

(k) to consider matters of general academic interest either on its own initiative or on a reference by Departments/ 
Centres or the Board and to take appropriate action thereon. 

3.2.3 Meetings 

(a) The Senate shall meet as often as necessary but not less than once in six months. 

(b) The meetings of the Senate shall be convened by the Chairman of the Senate either on his own initiative or 

on a requisition signed by not less than twenty per cent of the members of the Senate. A requisitioned 
meeting shall be a special meeting to discuss only those items of agenda for which the requisition is made. 
The requisitioned meeting shall be convened by the Chairman of the Senate on cj^te and time convenient to 
him within fifteen days of receipt of requisition for such a meeting. Alleast l/3rd of total number of members 
should be present in the meeting to complete quorum. , 

(c) The Director shall preside over meetings of the Senate. In his absence the Dean shall preside and in the 
absence of both the D irector and the Dean, the senior most Professor present shall preside*. 

(d) The Director may call an emergency meeting of the Senate at shorthoticb'td’ 'considerurgent issues. 

(e) The ruling of the Chairman of the Senate in regard to all questions ofprticedure shall be f&ial. 

(f) The minutes of the proceedings of a meeting of the Senate shall be drawn up by the Registrar and circuited 
to all members of the Senate. The minutes along with amendments, if any, suggested shall be placed for 
confirmation at the next meeting of the Senate. After the minutes are confirmed and signed by the Chailtnan 
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o f the Senate, diey shall be recorded in a minute book which shall be kept open for inspection of the members 
of the Senate at all times during office hours. 

(g) All orders and decisions of the Senate shall be authenticated by the signature of the Registrar or any other 
person authorised by the Senate in this behalf. 

3 3 Academic Planning and Development Committee 

1 1 is hereby declare that die Academic Planning and Development Committee shall also be an authority wi thin the 

meaning of Section 12 of die Act. 

3.3.1 Composition 

3.3.1.1 The committee shall consist of die following persons: 

(a) An eminent academician/scientist/technologist of cognate disciplines, to be nominated by the Board of 
Governors from outside die Institute to be the Chairman of the said Committee! 

(b) die Director of the Institute; 

{c) one Pro fessor of the Institute nominated by the Board in consultation with the Director, 

(d) six external experts representing different disciplines of pharmaceutical and allied sciences, from academic 
and research Institutions and from pharmaceutical industries to be nominated by the Board on the 
recommendation of die Director; and 

(c) the Dean, who shall be the member secretary; 

The committee shall be reconstituted every' three years, one third of the members nominated under clause 
3 3 11 (d) will retire each year and be replaced by fresh nomination. However in the first Committee one third 
of die members will retire after one year and another one third after two years respectively. 

3.3.2 Functions 

(a) To a i d and advise tne Board on academic planning and development and to monitor the academic research 
and consultancy activities of die Institute. 

(b) To recommend to die Board with regard to (i) die creation of posts on the staff and abolition thereof, and 
(ii) the emoluments and duties attached to such posts. 

(c) To suggest ways and means for interdisciplinary' coordination in teaching and research. 

3.3.3 Meetings 

(a) The Academic Planning and Development Committee shall meet as often as necessary but not less than 

twice in a year. 

(b) The meetings of the Academic Planning and Development Committeeshall be convenedby the Director. The 
Dean shall preside over the meetings in the absence of the Chairman of the Committee. At least 1/3 rd of total 
number of members should be present in die meeting to complete quorum. 

3 4 Finance Committee 

! t is hereby declared diat die Finance Committee sliall be an authority within the meaning of Section 12 of the Act. 

3 4.1 Composition 

Mil The Committee shall consist of the following persons: 

(a) the Director of the Institute who shall be the Chairman of the Committee; 

(b) the Dean, who shall also preside over the meeting in the absence of the Director, 

(c) die Director (Finance)/Dv. Financial Advisor of the Department of Chemicals and Petrochemicals, Government 
of India. 

(d) three persons nominated by the Board to represent education, research and industry; 

(c ) the Registrar whp tfipil be the Member Secretary'. 

V 4 1.2 The Committee shaft be reconstituted every' three years. 

3.4.2 Function* 

(a) to examine the accounts and to scrutinize die proposals for expenditifre; 
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(b) to consider the actual accounts and financial estimates of the institute and submit the same to the Board. 

(c) to fix limits of the total recurring expenditure and the total non-recurring expenditure of the yearbased on the 
income and resources of the Institute. 

3.4.3 Meetings 

The Committee shall meet as often as necessary but not less than twice a year. At least l/3rd of the total number 
o f members should be present in the meeting to complete quorum. 

3.5 Laboratory Services, Building and Works Committee 

It is hereby declared that die Building and Works Committee shall also be an authority within the meaning of 
Section 12 of the Act. 

3.5.1 Composition 

The Committee shall consist of the following members: 

(a) The Director, who shall be the Chairman of the Committee; 

(b) The Dean. who shall also preside over the meetings in absence of the Director, 

(c) one nominee of the Board; 

(d) Director (Finance)/Deputy Financial Advisor of the Department of Chemicals and Petrochemicals, Government 
of India or his nominee; 

(c) An officer of CPWD not below die rank of superintending Engineer to be nominated by the Ministry of 
Urban Development. Government of India, or his nominee not less than an Executive Engineer, 

(0 One Professor of the Institute to be nominated by Board inconsultation with Director of the Institute. 

(g) Chief Maintenance Engineer of the Institute; 

tii) The Registrar, who shall be the member Secretary. 

3.5.2 Functions 

(a) to approve al 1 major capital works after securing from die Board the necessary administrative approval and 
expenditure sanction; 

(b) to give the necessary administrative approval and expenditure sanction for minor works and works pertaining 
to maintenance and repairs, within die grant placed at the disposal of the Institute for the purpose beyond 
the value of Rs. 2.00 lakhs. 

(c ) to record the estimates of cost of buildings and other capital works, minor works, repairs, maintenance and 
die like; 

(d) to make technical scrutiny as may be considered necessary by it; 

(c) to enlist suitable contractors and accept tenders and provide directions for departmental works whqre 
necessary: 

(0 to fix rates not covered by tender and settle claims and disputes with contractors; 

(g) to perform such other functions in the matter of construction of buildings and development of land for die 
Institute as the Board may entrust to it from time to time; 

(h) to develop system for maintenance of the laboratory services of the Institute. 

3.5.3 Meetings 

(a) The Committee shall meet as often as necessary but not less than twice a year. At least l/3rd of the total 
number of members should be present in the meeting to complete quorum. 

(b) In emergent cases the Chairman of the Committee may exerdse the powers of the Committee. Such cases shall 
be reported by him to die Committee and die Board at die next meeting of die Committee and of the Board. 

3.6 Selection Committee 

Quorum : 50% of the total strength of the members in addition to the chairman. 

There shall be selection committees for making recommendations for the appointment to the post of the Professors, 
Associate Professors, Assistant Professors, Registrar, Principal Library and Information Officer, Principal Sdentific Officer 
and other posts. The Selection Committee for appointment to the posts specified in column 1 of Table 1 below shall consist 
of the persons specified in the corresponding entry in column 2. 
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TABLE 


_(I)_ 

Prolessor/Associate Professor/ 
P ro fc ssor/ As s i stall t 


Principal Library and Infonnation 
Officer'/Principal Scientific OfTtcer/Other 
Technical Staff 


Regist nir/D eputy Registrar/other 
Administrative staff 


_ ( 2 ) _ 

—Chairman: An eminent Scientist/academician/professional/technologist 
nominated by the Board. 

—One academician scientist of repute nominated by the Board. 

At least two external experts in the respective specialization to be 
nominated by the Director. 

—Director, Ex-officio. 

(a) The Director of the Institute, who shall be the Chairman of the Committee. 

(b) The Dean. 

(c) Three experts nominated by the Director. 

(a) The Director of the Institute. Who shall be the Chairman of the Committee. 

(b) The Dean. 

(c) Two experts nominated by the Director. 

(d) Registrar, except for the post of Registrar, who shall also be the Secretary 
of the committee. 


Oilier posts not covered by tire above (a) Director or his nominee who shall be the Chairman of the Committee, 
mentioned categories and carrying a scale 

el Pay the Maximum of Pay exceeds (b) Head of the Department concerned or the Registrar, as the case maybe. 

Rs 305tU)0 per mensem (c) two members from the Staff of the Institute nominated by the Director. 

Note 1 — Within the overall provision provided by the rule the Selection Committee shall have the power to fix the initial 
pay of any incumbent at a stage higher than the minimum of the scale in respect of the post to which appointment 
can be made by the Board under the provisions of the Act.. 

Note 2 — The Selection Committee shall recommend appointment to the posts on contract basis not exceeding aperiod 
of five years and the contract may be renewed on similar terms by the Board on the recommendation of the 

Director. 


Note 3 — in the absence of the Director, any Member of the staff of the Institute Who is appointed to perform the current 
duties of the Director shall be the Chairman of the Selection Committees in the place of the Director. 

No te 4 — In the absence of the Dean, the Director may nominate any member of the staff of the Institute to work on 
the Selection Committees in his place. 

N me 5 — Where a post is to be filled by invitation, the Chairman may, at his discretion, constitute such ad hoc Selection 
Committees, as circumstances of each case tnay require. 

Note6 Notwithstanding anything contained in these Statutes, the Director shall have the power to make 
appointments of persons under "approved projects in such manner as it may deem appropriate. The 
Registrar shall maintain a schedule of such ‘"approved” projects. 

Note 7 If the post is to be filled by advertisement, the terms and conditions of the post shall be advertised by the 
Registrar and all applications received within the date specified in the advertisementshall be considered by 

the Selection committee: 


Provided that the Selection Committee may for sufficient reasons consider any application received after the 

date so specified. 

N (i to S — The Selection Commitee shall examine the credentials of all persons who have applied and may also consider 
other suitable names suggested, if any, by a member of the Selection Committee or brought otherwise to the 
notice of Committee. The Selection committee may interview any of the candidates as the Chairman may think 
lit. and shall made its recommendations to the Board or the Director as the case may be, the names of the 
selected candidates being arranged in order of merit. 

No te 9— No act or proceedings of any Selection Committee shall be called in question on the ground merely of the 
absence of any member or members of the Selection Committee. 

Nmtc 10— The Registrar shall give not ice of the meeting to the members of the Committee at least a fortnight before the 

dale of the meeting. 
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Note 11 — Unless otherwise provided for under these Statutes, the Selection Committee constituted for the purpose of 
milking recommendations for appointment to a post shall be eligible to exercise its functions in relation to that 
post until the time the appointment is made. 

Note 12— Director with the approval of the Board can relax the eligibility conditions in respect of any of the posts 
mentioned in paragraph 3.6. 

Note 13— All appointments made at the Institute shall be reported to the Board at its next meeting. 

One third of the total members of the Board, senate and all the Committees shall form a quorum for a meeting. 
Provided that if a meeting is adjourned for want of quorum, it shall be held on the same day after at least half 
an hour from the time appointed for holding the meeting and that the members so present shall constitute the 
quorum. 

The provisions in these Statutes regarding notices of the meetings, inclusion of items in the agenda and 
confirmation of the minutes applicable to the meetings of the Board shall so far as may be, be followed in 
connection with the meetings of the Committee. 

4. RECRUITMENT OF FACULTY 

4.1 A candidate is to comply with the minimum qualification and experience indicated against each of the following 

category of posts. However, a relaxation in qualifeations and experience can be made in case of otherwise 
meritorious candidates, subject to the conditions laid down in these statutes else where. 

4.1.1 Assistant Professor: Ph. D. with first class or equivalent grade at the preceding degree in the appropriate branch 

w ith a very good academic record throughout and at least 5 years of teaching/research/industrial experience with 
published work of high quality. 

4.1.2 Associate Professor : Ph. D. with first class or equivalent grade at the preceding degree in the appropriate branch 

w ith a very good academic record throughout and at least 8 years of teaching/research/industrial experience with 
published work of high quality and an established reputation of having made seminal contribution to knowledge 
in pharmaceutleal and allied areas. 

4.1.3 Professor: Ph. D with first class or equiv alent grade at the preceding degree in the appropriate branch with a very 

good academic record throughout and at least 10 years of tecahing/research/industrial experience with published 
work of high quality well recognized and established reputation of having made conspicuous seminal contribution 
to knowledge in pharmaceutical and allied areas. 

4.2 The recruitment shall be made on the recommendation of a Selection Committee constituted in accordance with 

para 3.6 of tire Statutes ofNIPER. 

4.3 The recommendations of the Selection Co'nimittec shall be placed before the Board for approval. 

4.4 Appointment of an exceptionally well qualified candidate may be made on ad //oc/Supemumery basis by the 

Director after an interview by a special committee consisting of the Director, the Dean and the Head of the 
concerned department. 

4.5 The Director shall bring such ad hoc appointments to the notice of the Board at next meeting. 

4.6 Ad hoc appointment shall not exceed 5-10% of the total faculty staff. 

4.7 An ad hoc appointment shall have to go through regular selection within one year against a normal vacancy in 

accordance with paras 4.2 and 4.3 of the statutes of NIPER. 

5. CAREER ADVANCEMENT SCHEME : 

5.1 There should be provision for placement in the next higher grade from Assistant Professor to Associate Professor 
and from Associate Professor to Professor after 5 years of satisfactory service. This should be based on a very 
strict selection process. The confidence in this system will depend upon putting in place an effective and w ell 
functioning system of performance appraisal. This must include consideration of the following: 

(a) Faculty ’s annual appraisal reports. 

(b) Evaluation record of each year by the students 

(c) Record of publications, reports, patents, etc., 

(d) Contribution made by the faculty for development of the Institute, 

(e) Recognition received from outside agencies in the form of projects, awards etc. 





2440 


THE GAZETTE OF INDIA: NOVEMBER 8, 2003/KARTDCA 17,1925 


[Part II —Sec. 3(i)] 


5.2 

5.3 


5.4 


6 . 

6.1 

6.2 


6.3 

7. 

7.1 


7.2 

7.3 

H, 

HA 

S. 2 


9. 


11 . 


These reports and records of achievements would be examined by two external experts, whose recommendations 
s all be placed before the Selection Committee constituted in accordance with para 3.6 of the Statutes of the 
institute. The candidates shall be interviewed by tire Selection committee. On the recommet^riom of Z 
Committee, farther action to placement in the next highter grade or otherwise sahll be taken. 

The recommendations of the Selection Committee shall be placed before the Board for approval. 

Tlie total number of faculty position ina Department shall remain faxed but flexibility shall be allowed for upgrading 
the respective positions for the incumbent. This way the merit of a faculty member shall be recognised irrespective 

of the availability of a post in the higher cadre. This provision should be used very judiciously in the larger 
interest of the Institute. 

The placement in the next higher grade in accordance with para 5.1 above shall not interfere with the provision of 
lat eral entry by direct recruitment. The faculty member placed in the next higher grade under the scheme shall 
however, get all the privileges of the higherpost. 

REVIEW OF CONTRACTS OF THE FACULTY 

The N1PER adopt a policy of making appointments on contract basis. The Period of contract laid is five years. 

A C ontract Review Committees may be constituted with the following composition : 

—Director, Chairman 
—Dean 


—Head of the Respective Department 
—Two Experts from outside the NIPER. 

Other procedures shall be as prescribed under Clauses 5.1. to 5.2 of the Statutes. 

SEARCH FOR NEW FACULTYMEMBERS 

The talent search need be carried out through personal contacts. If a sufficient number of prospective 
candidates can be identified abroad, a trip by the Director can be organised for a visit to interview the candidates 
and determine their suitability. 

The recommendations of the Director, the credentials of respective candidates can be considered by a dulv 
appointed Selection Committees as laid down under Para 3.6 of the Statutes. 

The usual procedure of advertisement in national and international media should continue to be followed for the 
necessary' follow-up. 

EXCELLENCE AS THE HALLMARK 

At the NIPER excellence is to remain the distinguishing feature. The quality is to be maintained at all levels if the 
institute is to justify its creation and maintenance to service the best of the national interest. 

While reviewing the contracts, the promotion of the faculty already in position, recruitment of new faculty and 

even m making ad hoc appointments, the quality should be the ultimate criterion. The spirit of excellence should 
not be compromised. 

APPOINTMENT OF DIRECTOR 


The appointment shall befora 5 year term, renewable for one more term of 5 years provided that the upper a ge limit 
does not go beyond 65 years. 

Amended vide letter No. 52 (8)/98-Pl-lV dated 16th October, 2001 

Amendment: The appointment shall be for a 5 years term, renewable for one more term up to 5 years. 

Appointment of a Professor ofEminence from amongst scientists of outstanding and exceptional merit, whether 
from within or from outside, may be made at a fixed salary as applicable to such Professor ofEminence in the 
Indian Institute of Technology. 

ESTABLISHMENT OF ENDOWMENT CHAIRS 


Selection to these chairs should be even more rigorous than usal. The emoluments for the chairs shall be fixed 
by the Selection Committee on the basis of the conditions set by the donor and accepted by the Institute in this 
regard The Selection Committee shall record the basis for such selection. 
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12 . 

12.1 

12.2 


12.3 

13. 

13.1 

13.2 

13.2.1 

13.2.2 

13.2.3 


PAY STRUCTURE AND RELATED ISSUES 

The pay structure shall be comparable with that applicable to the faculty in the Indian Institute of Technology 

(llTs) 


Tlic pay scales ot the faculty shall be kept as applicable to the faculty of Indian Institute of Technology, 
it implies that the current pay scales be as below : 


Category 

Lecturer 

Lecturer (Senior Scale) 
Assistant Professor 
Associate Professor 
Professor 
Director 

Professor of Eminence 


Pay Scales 

8<XX>-275-135<X) 

10,000-325-15200 

12,(XXH2tM8300 

16,400-450-20000 

I84(X)-500-22400 

25000 (Fixed) 

25000 (Fixed) 


Endowment Chairs By negotiation 

Any decision with regard to the revision of pay scales in IITs in the future shall be applicable to the faculty of 
N1PER. 

OTHER AMENITIES/ALLOWANCES 


The faculty ofNiPER shall be entitled to Dearness Allowance, Medical Allowance, House Rent Allowance. 
Transport Allowance, City Compensatory Allowance, LTC and other allowances and loans as applicable in 

NTs. 

In addition, the faculty of the Institute shall be given the following special allowances to help them in their 
professional development. 

MEMBERSHIP OF PROFESSIONAL SOCIETIES/PROCUREMENT OF JOURNALS 

Every faculty member shall get 50% subsidy on the cost of membeishiporofthe journals upto a maximum of Rs. 
5.000/- per year, which shall be paid on production of vouchers. 

BOOK ALLOWANCE 

Every faculty member shall get a book allowance upto maximum of Rs. 5000 per year, which shall be paid on 
production of vouchers. The books shall ultimately form a part of the Institute’s Library accession. 

DEPUTATION TO ATTEND CONFERENCE 

Faculty members may be permitted to attend scientific and teclmical conferences to present their work. Such 
deputation will not exceed one national conference per year and one international conference ever)' 3 years 
provided the paper for presentation has been accepted by the organisers of the conference or the concerned 
faculty member has been invited to deliver a lecture or to preside at a conference/meeting oris an office bearer 

at the conference. 

POWERS, DUTIES AND FUNCTIONS OF THE DIRECTOR, DEAN, HEAD OF DEPARTMENT AND 
REGISTRAR OF THE INSTITUTE 

The powers, duties and functions of the Director, Dean, Head of Department and Registrar, specified in column 
1 of Table 11 below shall be those specified in the corresponding entry in column 2. 

TABLED 


( 1 ) ( 2 ) 


Director 

(a) 

To incur expenditure in accordance with the procedure as may be laid 
down by the Board from time to time. 


(b) 

To fix, on the recommendations of the Selection Committee, the initial 
pay an incumbent at a stage higherthan the minimum of the scale but 
not involving more than five increments in respect of posts to which 
appointment can be made by him under the powers vested in him by 
the provisions of the Act. 
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(c) In exceptional cases and subject to availability of funds, the Director 
shall have the power to create temporary posts with the approval of 
the Chairman for not more than rwo years’ duration on approved 
scales of pay and report to tile Board provided that no such post, of 
which the Director is not the ^pointing authority, shall be so created. 

(d) To appoint the Dean from amongst the Professors of the Institute. 

(e) T o designate from amongst the Professsors of a department as head of 
the Department. If there is no Professor in a department the Director 
at his discretion may designate an Associate/Assistant Professor of 
that department as Head of the Department for interim period. 

(1) To appoint Warden(s) from amongst the Professors/Associate 
Professors/Assistant Professors of the Institute. 

(g) To appoint such persons as the Director may feeel deem fit to perform 
the duties of the Registrar when the office of the Registrar is vacant or 
w hen the Registrar is, by reason of illness, absence or any other cause, 
uhable to perform the duties of his office. 

(h) The power of a Head of Department for purposes of rules in the 
Accounts Code, the Fundamental and Supplementary' Rules and 
other rules of the Government in so far as they are applicable or may 
be made applicable to the conduct of the business of the 
Institute. 

(i) All contracts for and on behalf of the Institute, except the one 
between the Institute and the Director, shall when authorised by a 
resolution of the Board passed in that behalf, be in writing and be 
expressed to be made in the name of the Instiute and every such 
contract shall be executed on behalf of the Institute by tire Director or 
Registrar, but the Director/Registrar shall not be personally liable in 
respect of anything under such contract. 

(j) To convene or cause to be convened meetings of the Board, the 
Senate, Academic Planning and Committee, Finance Committee and 
laboratory Services. Building and Works Committee. 

(k) To invite persons from outside the Institute as Visiting faculty or 
consultants in areas where adequate expertise is not available in the 
Institute on terms to be decided by him on the recommendation of the 
Academic Planning and Development Committee. 

(l) To waive recover)'of over-payment, towirteoff irrecoverable losses 
and of irrecoverable value of stores lost or rendered unserviceable due 
to fair wear and tear upto an amount to be decided bv the Board in any 
individual case subject to such stipulations as may be made by the 
Board from time to time. 

(m) To appoint such person as he may deem fit to perform the duties of the 
offi ce when the office of the Director is vacant or when the Director is, by 
reason of illness, absence, or any other cause, unable to perform the 
duties of his office, provided however, such arrangements shall not 
exceed 3 0 day s. The current charge arrangements for the post of Director, 
beyond 30 days should have the approval of the Board of Governors. 

(n) May, with the approval of the Board, delegate any of his powers, 
responsibilities and authorities vested in him by the Act and the 
Statutes to one or more members of academic or administrative staff of 
the Institute. 
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( 1 ) 


Dean 


Head of Department 
Registrar 


_( 2 )_ 

(o) In the absence of the Chairman to be the ex-officio Chairman of the 
Board and in the absence of the Chairman to preside at the convocations 
C>f tile Institute for conferring degrees and be entitled to be present at, 
and to address, any meeting of any authority or other body of the 
Institute, but shall not be entitled to vote there unless he is a member 
of such authority or body. 

(p) To see that the Act, the Statutes, Ordinances and the Regulations are 
duly observed, and shall have all powers necessary to ensure such 
observance. 

(q) To take disciplinary action against the employees, and to suspend 
them pending inquiry to administer warnings to them orto impose any 
penalty in accordance with the rules. 

Provided that no such penalty shall be imposed unless the person concerned 
has been given a reasonable opportunity of being heard and showing cause 
against tire action proposed to be taken in regard to him. 

An appeal shall lie to the Chairman against any order of the Director imposing 
any of tire penalties. 

(r) Shall hold office for a term of five years front the date on which he 
enters upon his office and shall be eligible for reappointment. 

Provided that the Visitor may direct that a Director, whose term of office has 
expired, shall continue in office for such period, not exceeding a total period 
of one year, as may be specified in the direction. 

(s) Notwithstanding anything contained in clause (r) above a person 
appointed as Director shall, if he completes the age of sixty five years 
during the term of his office or any extension thereof, shall retire from 
office. 

Amended vide letter no. 52/8/98-PI-III/NIPER dated 28 February', 2(X)2. 
Amendment: BOG resolved to delete die clause 14 (s) w.e.f. date of approval 
of amendment to clause 9 of Statutes of NIPER. 

(a) To assist the Director in academic and administrative work and in 
maintaining liaison with other institutions of higher learning and research 
and also with industrial undertaking and other employees. 

(b) Shall hold office for a period of three years and be eligible for 
reappointment for one more term provided the upper age limit does not 
go beyond 62 years. 

To perform such functions as may be determined by the Director. 

(a) To invite bodies entitled to nominate representatives of the Board to 
do so within a reasonable time not ordinarily exceeding four weeks 
from the date on which such invitations are issued by him. The same 
procedure shall be followed for filling casual vacanies of the Board. 

(b) To be ex-officio Secretary of the Board, the Senate, the Finance 
Committee, Laboratory Services, Building and Works Committee but 
shall not be deemed to be a member of any of these authorities unless 
otherwise specified. 

(c) To be the custodian of the records, the common seal and such other 
property of the Institute as the Board shall commit to his charge. 

(d) To issue all notices convening meetings of the Board, the Senate, the 
Board of Studies and of any committees appointed by the authorities 
of the Institute. 

(e) To keep the minutes of all the meetings of tire Board, the Senate, and of 
any other committees appointed by the authorities of the Institute. 
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(f) To conduct the official correspondence of the Board, the Senate and 
the various committees. 

(g) to arrange for and superintend the examinations of the Institute in 
accordance with the manner prescribed by the Ordinances. 

(h) Subject to the control of the Board die Registrar shall 

(1) Exercise general supervision over die funds of die Institute and 
shall advise it regarding the financial matters of the Institute. 

(2) Perform such other financial functions as may be assigned to him 
by the Director or as may be prescribed by the Statutes or the 
Ordinances. 

Prov ided diat die Registrar shall not incur any expenditure or make any 
investment without die previous approval of the Director. 

(3) Hold mid manage the property and investments of the Institute 
including trust and endowed property'. 

(4) Ensure Uiat the limits fixed by the Board for recurring and non¬ 
recurring expenditute for a year are not exceeded and that all 
moneys are utilised on the purposes for which they are granted 
oralloted. 

(5) Be responsible for the preparation of annual accounts and the 
budget of the Institute and for their presentation to the Board. 

(6) Keep a constant watch on the state of the cash and bank balances 
and on the state of investments. 

(7) Watch the progress of the collection of rev enue mid advise on 
the methods of collection employed 

(8) Ensure that the registers of buildings, land, furniture and 
equipment are maintained up-to-date and that stock-checking is 
conducted, of equipment and other consumable materials in all 
Offices, Departments, Centres and Laboratories of tire Institute. 

(9) Call for explanation for unauthorised expenditute and for other 
financial irregularities and suggest disciplinary action against 
persons at fault. 

(10) Call for from any Office, Department, Centre and Laboratory 
maintained by the Institute any information or returns that he 
may consider necessary for the performance of his duties. 

(11) Tlie receipt of the Registrar or of the person or persons duly 
authorised in this behalf by the Director for any money payable 
to tlie Institute shall be sufficient discharge for payment of such 
money. 

(i) To represent the Institute in suits or proceedings by or against the 
E'aite. sign powers of attorney and verify pleading or deput his 
representative for tlie purpose. 

(j) To perform such other duties as may be specified in tlie Statues, tlie 
Ordinances or the Regulations or as may be required, from time to time, 
by the Board or the Director. 
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15. Provident Fund, Pension and Gratuity Scheme 

All the employees of NIPER may opt between General Provident Fund (Central Services) Rules, 1960-cum-Pension- 
cuni-Gratuitv Scheme and Contributory' Provident Fund Rules (India), 1962-cum-Gratuity Scheme as amended 
fromtimeto time. 

16. Vacation and leave 

The employees of the Institute shall be governed by Central Civil Services (Leave) Rules, 1972 as amended from 
time to time sub ject to variations/additions indicated hereafter: 

(a) A maxi mu m o f two spells of Earned Leave in normal course and a third spell in case of emergency. 

(b) provision for sabbatical leave as in IIT may be made. 

(c) provision of Earned Leave as in vacation Department may be made. 

17. Residential Accommodation for the Staff 

(a) The Institute may allot the unfurnished house, within the NIPER campus under the provision of “Allotment 
of residences (NIPER) Rules” to be framed by BOG. 

(b) Tire BOG may allot furnished or unfurnished accommodation without levying a licence fee or levying such 
fee at concessional rates to any category of staff, if it considers necessary to do so in the interest of the 
Institute. 

18. Travelling Allowances 

All employees of tire Institute shall be entitled to travelling and daily allowance as per Supplementary Rules 
(Travelling Allowances) of Govt, of India as amended from time to time subject to the following variations/ 
additions: 

(a) Reimbursement of 1 oca 1 conveyance charges shall be on need basis and in specific cases only winch vvi 11 be 
decided by the Director of the Institute. 

(b) For Group ’A* Officers, the D. A. on tour (including hotel charges) will be as per the CSIR pattern. 

19. Medical Attendance 

Tire employees of the Insitute shall be governed by the Central Services (Medical Attendant) Rules, 1944 as 
amended from time to time subject to variations/additions as proposed: 

(a) Cost of pathological tests from private laboratories on the advice of AMA may be limited to the rates of PGI, 
Chandigarii/AIIMS, New Delhi. 

(b) Cost of dental treatment fro m the Dental Surgeon from private AMA shall also be limited to the rates of PGI, 
Chandigarii/AIIMS, New Delhi. 

20. Conduct Rules 

The employees of the Institue shall be governed by the Central Civil Services (Conduct) Rules, 1964 as amended 
from time to time. 

21. Discipline and Appeals 

The employees of the Institute shall be govemedby the Central Civil Services (Classification, Control and Appeal) 
Rules, 1965 as amended from time to time. 

22. Consultancy 

The employees of the Institute may undertake contract research and provide consultancy and technical services 
as laid down in Schedule 'A'. 

23. Miscellaneous 

Any modification, change and amendments or repeal of the wholeorpartofthe Statutes shall be subject to the 
provisions of Section 27 of the Act. 

[No. F. 52(7V2001-PC-I (NIPER)] 
SHARAD GUPTA, Jt Secy. 
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APPENDIX-A 
(Refer Statute 22) 

![ ' f - R Faculty may undertake contract research and provide consultancy and technical services, 
i Contract Research 


C ontract research shall comprise all R & D undertaken through specific contractual arrangement agreed upon for 
the purpose and shall cover the : 

! la Sponsored P rojects : Pro j ects wholly funded by the client having specified R & D objectives, and well defined 
expected project output/re.suits, generally culminating in generation of intellectual property. Sponsored projects 
could be multi-client also, with the sharing the project funding and research results. 

Mb Collaborative Projects : Projects partially funded by the client and supplemented by provision of inputs from the 

Institute such as extra manpower, production/fabrication ofproduct in bulk for testing infrastructural facilities etc. 
Collaborative projects could be for upscaling/proving of laboratory level knowhow, technology development or 
generation ol intellectual property etc. The expected project output/results are well defined. 

1 E (. rant-i n-Ai d P rojects: Grant-in-Aid Proj ects are normally for supporting for basic or exploratory research or for 

maintaining or creating testing and infrastructural facilities. These projects shall involve grant by way of financial 
inputs, cither in full or in part, assistance in kind e.g equipment, training to supplement NIPER's efforts in ongoing 
or new R & D Projects or for creating new capabilities/facilities. - 

I 2 Costing uf contract Research Pro jects 

i 2 I The charges Tor contract research shall include expenses on account of: 

(a) Cost of man-days of staff deployed. 

(hi Cost of consumables/raw materials/components with 25% overheads. 

(O Cost of physical inputs/services/utilities with 25% overheads. 

(d) Equipment usage cost/cost of equipment pro cured specifically for the project. 

(e) Any external payment envisaged. 

(I) TA/DA 

(g) Contingencies. 

Total expenses = sum of a tog. 

i 2 2 Imellectnal Pee : Minimum of 33.3% of total expenses as at 1.2.1. 

' 1 ' hoi am sponsored research, rights for licensing intellectual property' shall rest with NIPER. In case of collaborative 

research, such rights shall be held by NIPER and collaborator; Licensing for commercial exploitation of the 
intellect i la I property generated out of contract research shall be held jointly. 

MIPE:P shall charge an adequate amount as fee. This could be a lumpsum and or recurring royalty. 

\ 15 Wherever feasible the sponsorer shall be given a non-exclusive licence fee with an exclusive licence for a limited 
period o I time, normally not exceeding 5 years, for commercial exploitation of the intellectual property. 

12 4 P ro j eel charges = Total expenses-^intellectual fee+licence fee. 

I 3 Sliarin ol the Monies hy Staff 


I orb per cent of the intellectual fee or net surplus (remaining after accounting for all direct or indirect project 
expenditure) whichever is lower arising from R & D contracted is to be shared with the staff. 

The pattern oI sharing for staff is as follows : 


1 

Innovators Principal Contributors 

40% 

' 1 ) 

S A: T (supporting staff) 

35% 

111) 

Remaining support ing staff of the NIPER 

20% 

V ) 

Welfare fund 

5% 
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2 Consultancy 

All consultancy serv ices in the N1PER shall be institutional. There shall be two categories of consultancy viz. 

2 1.1 Advisory Consultancy 

Wherein the services would involve scientific, technical, engineering or other professional advice, provided to a 
client purely on the basis of available expert knowledge and experience of individual^), rendered outside NIPER 
and not envisaging use of any facilities of the NIPER and also not involving any kind of survey, detailed study or 
report preparation/submission. 

2 I 2 General Consultancy 

Wherein the sen ices shall comprise scientific, technical, engineering or other professional advice/assistance 
based ort the available knowledge base/expertise of NI PER, and envisaging only minimum use of laboratory 
facilities for essential experimentation needed to meet the objectives of the consultancy assignment. General 
consultancy may inter aha cover:— 

— Preparation of literature survey/feasibility studies, state of the art/project/technology forecasting reports; 

— interpretation and validation of test results and data, risks and hazard/environment impact analysis etc., 

— design engineering; 

— assistance in erection, commissioning, operation, fabrication/tendering and purchase of equipment, trouble¬ 
shooting. productivity improvements, pollution abatement/control measures, engery conservation, waste 
utilisation, technology- assessement/evaluation. 

2.1.3 Any consultancy assignment which does not strictly fall under the category of Advisory Consultancy, shall be 
taken up as General Consultancy. 

2 2 COSTING OF C< >SUETANCY PROJECT 

2 2 I The charges for consultancy project shall include expenses on account of 
a. cost >f man-days of staff deployed 

b cost of physical inputs/services/utilitics/consumablesraw materials/component with 25% overheads 
c. equipment usage cost 

external payment envisaged eg. to outside consultants, for obtaining data, hiring of infrastructural facilities. 

TAD A. 

Contingencies. 

NOTE ; Total Expenses = sum of a to f. 

2 2 2 Intellectual fee 

This should commensurate with the quality of inputs provided and the likely benefits to accrue to the client as a 
result of the consultancy. While there is no ceiling on the upper limit of intellectual fee to be charged, it should not 
be less than the estimated manpower charges. 

2.3 DISTRIBUTION OF HONORARIUM 
Fur Advisory Consultancy 

Distributable amount upto a maximum of 2/3 rd of intellectual fee as follow's:— 

Team of consultants 95% 

Welfare Fund 5% 

Fur General Consultancy 

Distributable amount upto a maximum of 2/3rd of intellectual fee or 300% of the manpower charges levied, 
w hichever is less, as follows .— 


Team of Consultants 65% 

Ollier S&T Staff 15% 

Remaining Supporting Staff 15% 

Welfare Fund . 5% 
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INTELLECTUAL PROPERTY 

Intellectual Property shall include patents, copyright, registered design trademark, knowhow for a process/product/ 
design and computer software. Intellectual property generated shall be of two types. 

UNENCUMBERED 

(i) Developed through wholly in-house R&D programmes/projects. In such cases ownership of intellectual 
property i s solely that of NIPER, and consequently the licensing rights are that of NIPER alone. 

(ii) Intellectual property developed through contract research and subsequently rendered unencumbered as per 
contractual arrangement with the client. In such cases licensing of intellectual property by NIPER would be in 
accordance with the terms & conditions agreed upon with respect to third party lic ensin g with the client 

ENCUMBERED 

Developed through contract research i.e. total or partial financial support, and with/without technical inputs from 
uscrs/clicnts. In such cases, ownership and licensing of intellectual property for commercial utilisation shall be 
governed by NIPER sob ligations to client in the matter. 

LICENSING OF INTELLECTUAL PROPERTY 

Licensing of intellectual property shall mean granting the licenceethe right to utilise the intellectual property 
and sell or use the resulting product(s) either for coimnercial/captive puipose or as otherwise agreed to 
PRICING OF INTELLECTUAL PROPERTY 

There is not rigid formula for detenning the price of intellectual property and thus estimates vary from case to case 
The price of knowhow/intellectual property normally ranges between 2% to 10% of either the plant & equipment 
cost or pro jected turnover of the unit for a period of 5 years’s productioa 

To arrive at price of intellectual property following factors will be kept in view: 

(i) cost of development. 

(ii) estimate of net benefit to be derived by the Ucencee. 

(iii) size and number of potential licencees. 

(iv) comparative cost of imported intellectual property, 

(v) possibility of intellectual property being pirated. 

(vi) Opportunity value. 

TECHNICAL SERVICES 

Technical sen ices are meant to render to die clients/customers, assistance of a minor nature based on available 
knowledge, expertise, skill mid facilities of the institute. Technical services shall comprise: 

Tcsling & Analysis (including certification and calibration) 

Training 

Technical assistance of an advisory nature 
Fabrication/production of special products 
— Repair and maintenance 

Supply of infomiation/database. 

CHARGES FOR TECHNICAL SERVICES 

C barges shall comprise of (A+B) below except for supply of information/databases. 

A. Estimated expenditure on : 

(i) Manpo\vcr(at prescribed rates). 

(ii) Phy sical inputs/services/utilities etc. including overheads at 25%. 

(iii) Raw matcrial/eonsumable components with25% overheads. 

(iv) Equipment usage depreciation/replacenient cost. 

(v) any other out of pocket expenditure. 

B Intellectual fce/opportimity cost. The quantum shall be at the discretion of the Director considering the 
nature of client and his paying capacity. 

DISTRIBUTION OF MONIES 

1 wc»l> per cent oi the intellectual fee or net surplus (remaining after accounting for all direct and indirect 
expenditure for i lie sen ice) whichever is lower is to be shared with the staff. The pattern of sharing for staff shall 

be same as given in 1.3. 
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TR1T 7£FFT Vft dl fa M»t TtSTTPW 
(^raTTfsTOFT) 

F^fe#, 313JF^R, 2003 

FT. TTF. fT 392.—FTTcr%TF5m, FFT2, 7^5 3, ^W^(i)F (ViiF> 19-4-2003 934 FT FTTF *K=hK ■H^K 

^FH I MifeiifFF;) (^WFR fFHFT) F?f 3rftT^RTFT. FT ft. 169, cnftl3 3 3T$rT 2003 %FTF 12^’“ FI 

FT ijq XFF TRFFTf/FfeFI TiFFC 3M5hMl FI a^FT^TTt' FI TF1FF, +HMdil % ^rfF^TRT’ % W4TF FT ‘ ‘ ’H^K % 3TFH 

3#T5FRt M F% I 

[FT. Fo ir-12018/6/2000-WWF -II] 
FcftTTFFFT, 3TFTFl^ (3FTTTR II) 


MINISTRY OF COMMUNICATIONS AND INFORMATION TECHNOLOGY 
(Department of Telecommunications) 

CORRIGENDUM 


New Delhi, the 31 st October, 2003 

G.S.R. 392.—In the notification of the Government of India in the Ministry of Communications and Information 
Techno log>' (Department of Telecommunications) number G.S.R. 169, dated the 3rd April, 2003, published in the Gazette of 
India Part II, Section 3, Sub-section (i), datedthe 19th April, 2003 at pages 935 to 937-at page 936, in column 12 for “Officers 
under the Central or State or Union Territory Governments/Public Sector Undertakings or Semi Government or 
Autonomous Organisation” read “Officers under the Central Government”. 

[FileNo. A-12018/6/2000-Admn. -II] 
SATISH WADHWA, Under Secy. (Admn. II) 


F^ fcc'Ti), 7 3FTFT, 2003 

'TTTo FFiTo 393.—TF$Ffd, FfaFTF % 309 % FTFFTF 5RT FFF % arjFT^T F, FTSPF, TTFTtF 

fH^VTFi, %F$FFfcFmf MFh IVIIefT, Fell fFFF, 1982 F7I 31FT 3TK WIFF MMfdfaaci PtFH 

«<-lie] -ilHcl: :— 

1. ( 1 ) IF fwrf F?T fHt TTW^, FFFF 3lh F’^STTF fF^WIF, fF^TTFT, % T TfF FFtTTTTFTT, Feff F^FF fFFF, 


2003 FTTP7TT I 

(2) ^ fFFF TT5P$fa TF5TFF h^ifF F^ FTfte 3 t 

2. WK t*l sfc 1f£wTF, fF^TF7, %FfN *UH I ^ FFtWFIT, FefffWT, 1982 FTt 


FFRT: :— 




1. F^FFFTF 


3TFT FTFF WOT %Ffal F>tFFTWf FFtFTTTFTT 


2. F^FftTR^TT 


3. FFfFFFT 

4. ^cTFFTF 

5. FW 3TFFT 3TFFF FT 

6. FFf fFFTFTT^ FTc^ % 

^Tf^-FTFT 


: 1 * 

(2003) 

*cfiFf FT7 % 3TTFTT FT Ffa#F fFIFT FH TTFrcfT t I 
: F i m< u l ^FflF T^TF%g U F7 ,t <MhP4F 
: 14300—18300/-T. 

: TFTTFiri FlTTT 
: 50F^3TfaFTFff 

(%F(tF FTFFT wd %TT Fir 3T5^?ff FI 3TI^ii % 3T^FR FTFITft 
% fFR 5 FF FFi %fFFt Fff TTFSeftt) 1 


> 3 -■— / 
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f^r^%^(%7T3) fW7, 1972 %f%33 
30 %37%t3 3T3%3t^T3^f 
8. 7TT% 3%f f%TT - 33 % *qfdKFlf % fi^F 
$%f> 3%7 3Rq 3#fmr 


' 3 3T^ 71)hi chi’) % dKll3 3R3 %* 3T«rf?iqf 

37 ^Hld3, 3i<<\uj|xjci TT^I, fn^kH, TjfiJi^ 3131(3^ 

: f\, 


: 37T^raT: 

(1) few) ^TT^oihiki 31773^ fa yq fa ^^^f^H^I ^ifafaiHH 
^ 3 3 *3 ft Tfr tqai’i 31777133 fa $im (%)3) Tf .SFI^e'feft'qiqqrT^r^T 
3T TTim %' tfT^c fef) 


9. 7%% 3?%%lT3rT%3T<%*3f^%f^ 

1%%3 W'l 

10. ^frfteir qfr arcfk, 3 ft -^ti 


3i 

(2)(^) ’iKofa au^fa^M sffac^ 37fi|fa33, 1956 3% 31 fg^fp? 

31^3 % 3T3-2 ( lid 37#3T3% % f^R) 

‘Up-Hldci ^RIcUMihi M^kTTT STFcTT I TJcffa % 11737 

C 2 ) % 77p-H[dfl ffft73> 37^3T3% % kK'h)* 3% 3l7<fl3 3)|i|[qvTR 

3f73^3#rf%33, 1956 3% 317713 3% "SWIT (3 ) % 37g«rS 77% 

-, jt) 3^?% 3i1%tj t 

(75) Hm-H Mi-qciiyim fa^qfayid^ % %% ; 3FpT % T^Hchhlf 

371> 9J 3T 33?[d4 I 

(II) 3373 ft t^r 37 %, f^m% afrpfcr 3 T 3773 R wh 37333 3t f ( ^ 
°h1<;’ii^n f^irr 37 k faTc%4 W3>te3 i^H 373 %*? f^R 11 ! %’ 3 %% 373 
tfT73tf%' 12 ^7T 1 

3T 


31Tl%3% 3% ^IT %' cbldHIVl) 3%T 73T7«3 33% %* 3313, 

%ft tjc3T33 % $3 % 37377373 sfr fron 3 n% 3 >r 12 3 % 


^T 37^33 31 777133 % %37 377% 3fk WTT% %’ 3%%3T3%3 
ofSPR^ 12 3% 33 37^33 I 

f^^Tt 1 : 37^crrq 7j37ff3 3r*3f%3f 3% ^ti % 773 erl3r %3i 3TT3tn %■ 



2 ; 373173 773*% (37%cTT%) 773 37 P^ % 

373 ^Tdn ^nf?Rt 3^17 3 j33^11 q’i^iRi 4 ) % 37 «rf?M‘ 3^ ^ fVff^ 7 'i 34 

^773Rt t* (f ) ^ ^PFT % '5T^v I T 37 7R cTt^R - "^1 3TPTE'! ^ 3T? 7FT 
t %33%rfRTJ 3TT7%cT RRmmI' 33 37% %%q 3%%7T 37^33 73l3 qr<% ’H■ ! 
77^T%t% 3Ti : q1^Ht %3^tR 777^%’^33^ ^t%c^ 7731^31357% I 
^nFTET; 


(l) % 7^11^)ch^u] ^)z3Rft f^3FT RFI377% 3! % 

373331 

(ii) 3HcRI# 3P%3W1T 3^11% 3%7 3737T3PT ^T 37333 I 

(iii) 37te3T7% % 33 3%7 37^71 ^ 77%f%cT 3^3T, 773^3 3^17 773^33 
3f7%m3T3% 33 3733 ^ I 

: eFpTFf^tcTT 


: T^-3% 




[*7FTII-TTO 3(i) j 


: W*R8, 2003/^^17, 1925 


2451 


3«}<rH SKI 7WT W=R H4M STCT %{§ 

^Tl} ^ft Irfan 4f # ufayiddl 

12. EHPffif # ??$TT 

fw^TiRT f 


13. 




>4. ^•}*far hRR*iM* 3 rhr 

'^•T T-T^T 3il < Hl , l fa>HI 'jfll( J il 


^ V# (fag%3RPfa 

Ttfe M^lfaett) 

vm$*1 ( fim% 3ftpftT 3le<1*lPH<*, Upcm ) : 

^>n{fa •3MsbHt/3T^~'HT^Kt, ^ W=fft 3Fjri*1R 

^tt -qf^f % tt& 3rf%mft: 

(ii) fa#} 14300-18300/- TT*) % &HH 1 H ’31^ ~qr r^R^T m 
2 °Pt'^T^5t%;^TT 

Ciii) fa#} 12000-18300/- ?. %%W=f 5 ^f 

(H) fafa t rra r Mrff fall "3TFf "ST^ ^)Rw4l’ % fa?, ^FH-8 % 37*4H 
fa%<7 Sffafti #C 11 

(Itfafajfal # Sfeffa fatfa 3T?pfcT TPTOT ^TT fwT 3T*t 7FT^T/%#^ 
W&K % falFT■}* ‘$77 fajfatT ^ M?<rt *nffa fatal 37^7 c f l |S< «ni7^ ^77 
sfflfagfal # wfael t, TTIWIcT: 5 ^f 3 3TfV^ #f #ft) I 

yfafa^fad £lTf li^fal % far 3TfacfrflH STFJTTf^TT 'Slfa'# 3ff?R 

cTRfa # fafft 3T^fR 56 *pf ^ srf^TTT# #rft | 

TPJ^ ’ fam#q- yl ~lfa TTfirfrT 

(Tjfer^rfasr^f faWT^TT%%fa^) : 

1. ffa #C fa^FT % -qta TTT^I SMF1 # 

^r}^^2W^faar —37^ 

2. 3lfa tigchlftdl falFT % HW4H/TOFRT TtMFT 

% ^f-HR # ^ TT^FT TTfar —W*T 

3. MTO 7TTfrR % <K*qfa Tl^rm^R —W*T 

4. ^fh 3?R US^lftw fa7FT% 4*17TO7 1 J!inTr f T% 

# <i<gd qicr) fa^iqvaM <Hfatq —TT^R 

3R^f? 3mm TR WT ^ effa ^T 37T%T % WT^f 3 fa^T Wt^TI I 

[U 29~5/2002- T ft. ''ft.-II] 

f%, 37^7 


MINISTRY OF AGRICULTURE 
(Department of Agriculture and Cooperation) 

New Delhi, the 7th August, 2003 

G.S. R. 393. —In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
here by makes the following rules further to amend the Directorate of Plant Protection, Quarantine and Storage, Director, 
Central Insecticides Laboratory; Recruitment Rules, 1982, namely:— 

1 (1) These rules may be called the Directorate of Plant Protection, Quarantine and Storage, Director, Central 
Insecticides Laboratory; Recruitment Amendment Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 
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2. In the Schedule to the Directorate of Plant Protection, Quarantine and Storage, Director, Central Insecticides 
Laboratory, Recruitment Rules, 1982, for the Schedule, the following Schedule shall be substituted, namely:— 

SCHEDULE 


1. Name of the post 

2. Number of posts 

3. Classification 

4. Scale of pay 

5. Whether selection post or 
non-selection post 

6. Age li mit for direct recruits 


7. Whether benefit of added years of 
Serv ice admissible under rule 30 of 
the Central Civil Service (Pension) 
Rules, 1972 

8. Educational and other qualifications 
for direct recruits 


Additional Plant Protection Adviser-cum-Director Central Insecticides 
Laboratory 

1*(2003) 

♦Subject to variation dependent on workload. 

General Central Service, Group ‘A’ Gazetted 
Rs. 14300—18300 
Not applicable 

Not exceeding 50 years. 

(Relaxable for Government servants upto 5 years in accordance with 
the instructions or orders issued by the Central Government). 

Note.—The crucial date for determining the age-limit shall be the closing 
date for receipt of applications from candidates in India (and not the 
closing date prescribed for those in Assam, Meghalaya, Arunachal 
Pradesh, Mizoram, Manipur, Nagaland, Sikkim). 

Yes for direct recruits 


: Essential: 

(1) Doctorate degree in Entomology or Nematology or Plant 
Pathology or Chemistry (Organic) or Masters degree in Chemical 
Engineering from a recognised University or equivalent. 

OR 

(2) (a) A recognised medical qualifications included in the 1 st or 

the 2nd Scheduled or Part II of the Third Scheduled (other 
than Licentiate Qualifications), to the Indian Medical 
Council Act, 1956. Holders of Educational qualifications 
included in Part II of the Third Schedule should fulfil the 
conditions stipulated in Sub-section (3) of Section 930 of 
Section 13 of the Indian Medical Council Act, 1956. 

(b) (i) Post Graduate qualification in Pharmacology from a 
recognised University or equivalent. 

(ii) 12 Years' practical experience in a supervisory capacity of 
Plant Protection work including adequate experience of 
research or in the development and analysis of pesticides/ 
pesticides residues analysis. 

OR 

In case of Medical Personnel 12 years’ experience of 
research and development work area of safety, testing and 
evaluation of Pesticides and health effects. 

OR 

12 years’ experience in a supervisory capacity in packaging 
and labelling of chemicals. 

Note 1: The qualifications are relaxable at the discretion of the UPSC in 
case of candidates well qualified. 

Note 2: The qualifications regarding experience is/are relaxable at the 
discretion of the UPSC in the case of candidates belonging to Scheduled 
Castes or Scheduled Tribes if at any stage of selection, the UPSC is of 
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9. Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10 Period of probation, if any 

11. Method of recruitment or by promotion 
or deputation/absorption, percentage of 
posts to be filled by various methods 

12. In case of recruitment by promotion/ 
deputation/transfer, grades from which 
promotion/deputation/absortpion to be 
made 


13. If a Departmental Promotion Committee 
exists, what is its composition 


14. Circumstances in which the Union Public : 
Service Commission is to be consulted 
in making recruitment 


the opinion that sufficient number of candidates from these communities 
possessing the requisite experience are not likely to be available to fill 
up the vacancy reserved for them. 

Desirable: 

(i) Experience in registration pesticides or enforcement of pesticides 
legislation or both. 

(ii) Experience of running an insecticides laboratory and research 
experience. 

(iii) Experience of planning, organisation and coordination projects 
relating to quality and safety of pesticides. 

Not applicable 


One year 

By direct recruitment failing which by deputation (including short-term 
contract). 

Deputation (including short-term contract) 

Officers under the Central/State Government Public Undertakings/Semi- 
Governments, Autonomous or Statutory Research Institution or 
Councils 

(a) (i) holding analogous posts; or 

(ii) with two years’ service in posts in the scale of pay of 
Rs. 14300-18300/-or equivalent; or 

(iii) with five years’ service in posts in the scale of Rs. 12000— 
16500/- or equivalent; and 

(b) Possessing the educational qualifications and experience 
prescribed for direct recruits under Col. 8. 

(The period of deputation including period of deputation another 
ex-cadre post held immediately preceding this appointment in the same 
or some other organisation/department of the Central Government shall 
ordinarily not exceed 5 years). The maximum age limit for appointment 
by deputation shall be, not exceeding 56 years, as one the closing date 
of receipt of applications. 

Group ‘A’ Departmental Promotion Committee (for considering 
confirmation): 

1. Joint Secretary looking after Plant Protection 

Division Department of Agriculture & Cooperation —Chairman 

2. Joint Secretary looking after Admn./Estt. Division 

Department of Agriculture & Cooperation —Member 

3. Plant Protection Adviser to the Government of 1 ndia —Member 

4. Director/Deputy Secretary looking after Plant 
Protection Division Department of Agriculture & 

Cooperation —Member 

Selection on each occasion shall be made in consultation with the 
Union Public Service Commission. 


[No. 29-5/2002-PPII] 
SATWANT SINGH, Under Sccy. 
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M fanT, 21 3T<*f<sK, 2003 

7 TT. TfTT. fa. 3 94. —77fa7TTfa 309 %F7?[TSET TT s4faTfa ^r, TT^rf?T ifa t#fa^FT, 

tttp q~ fa# %jprr ^fafar (3Tfa^Tfa^t)(43T?‘ < n t ' 

fa 7 -* 77 TTRT f, TF77T: — 


2003 


1. -Fiffa^cr te ifa m-( i) 4 farr farm, fa tfa farri, fa# farm, fafafar- (fafarfafat) 

TEE? ‘ fa T; faf ffani^dl, 2003 *.?dlfa I 

(2)4 w%TRm^T 7 i#3iw 7 T#?rrfai^r?TFxfaT^TTfai 

2. fafafa ' * Wl WqPwfll"^ fap 77T»7 5 4' fa# <^«t fam fafafaT ( fafaffa# ) fa^fafaTfa faifawrfa, 

2003 fat 4, yfqffa * Wf' fa) fapfafaT fan Tfan | 

[TT^TTfaT 3-6/2003-W^T -IV j 

7TT fa), sttt: TTfaf 

1 TUpjfl : T^fa-HNc-fl 8 37fa, 2003 fat STffayRT 7fanfa). tt^. 3TR, 187 % cT^T HTTTT %7T3m fa TOfalT fatfa fa) I 


(Department of Animal Husbandry and Dairying) 

New Delhi, the 21 st October. 2003 

G.S.R. 394.—In exercise of the powers conferred by the proviso to article 309 of the Constitution, the President 
hereby makes the following rules to amend the Delhi Milk Scheme Mechanic (Mechanical) (Group ‘C’ post) Recruitment 
Ernes. 2003 under the Department of Animal Husbandry and Dairying, Ministry of Agriculture, namely :— 

1. Short title and commencement.— (1) These rules may by called the Ministry of Agriculture, Department of 

Animal Husbandry' and Dairy ing. Delhi Milk Scheme, Mechanic (Mechanical), Group C' post Recruitment 
Rules, 2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2 In the Schedule to the Delhi Milk Scheme Mechanic (Mechanical) (Group O’ post) Recruitment Rules, 2003, in 
column 5. for the entry ’Selection-cum seniority’, the entry “Selection” shall be substituted. 

[File No. 3/6/2003-Admn-IV] 

RADHA M ANI, Under Secy' 

; ■»' tfo: I lie Principal Rules were published in the Gazette of India vide notification number G.S.R. 187 dated the 8th April 

2003. ’ K ’ 

TH W*H RTtHT 


7^ fa#, 27 37^7, 2003 

?n. fa. 395.—TT 7T7TTTT faTeFT fa T^fas-T <4)lfasiq, fafafa far TT fafa 4 TTfa^TT STfanfa fa fa ffa fa) 
^71?^ fa) TfafffarT T7T ^ fa# 29 fa, 2003 fa) NRtT fa7TTT? fa ’HFT II, 75TS- 3, (, ) 


' fat TTTT : — 


fafafaTTfa(77fa^faTT7)) faf (7fa4T7)ffa7 2003 (faTTT29fa, 2003 TT 7TT.TT.ffa 138): — 

^71# % TTTT 5 fa M w Tri ^ 3TWT f" % ffa W TTTri % <m fafe 3lfa^ 

TI3- Tpr-fafaTT” fa TTT Tt fafa 4 4 TTT ' ’ WT Tip I 


[TT^Tfasqi- 21/16/99-#WTr I ] 
7tfa Tri. fart, 37^7 Ttfar 

■— ^14 t fa vpm far 1 fan' 47 ,1973% 77T.TT.fa. 1304 % trttt ymfam fa *ifa #7 «tk fa 8 Tfat, 1986 fa 

•Hl.44.ffa 1 14 3177 2 9 pfa, 2003 fa 7TT.TT.fa. 138 fa 7T?pT fafatffaTT ffap Tu 4 I 
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MINISTRY OF WATER RESOURCES 
CORRIGENDUM 

New Delhi, the 27th October, 2003 

G.SJR 395,—In the following Notifications published in the Gazette of India, Part-11, Section 3, Sub-section (i) 
dated 29th March 2003 notifying the amendment to Recruitment Rules for the post of Officer Surveyor in the Central 
Giv>»i;:d Water Board, a subordinate office of the Ministry of Water Resource, the following correction may be made : 

!. The Central Ground Water Board (Officer Surveyor) Recruitment (Amendment) Rules, 2003 (G S R. 138 dated 
29th March, 2003) 

In Column 5 of the Schedule relating to “Whether selection posioi non -selection post” for the existing entry 
under this column viz. ‘Selection-cum-seniority’ the entry Selection'’ may be read 


[File No. 21/16/99-GW-I] 
SOHAN S. SAINT Under Secy 

Tfott;> The Principal Rules were published in the Gazette of India vide number GSR 1304 dated 1 st December, 197 3 
and Subsequently amended vide G. S.R. 114 dated 8th February, 1986 and GSR 138 dated 29th March, 2003 


2TR RTTPUT 

( fCFRtTin?) 

M 31 2003 

TTT, '«T. Ur. 396.-- TP^ffh, 309 % £TCT SlfacP-fi RR Wm RR^ fh^TTvFT 

fv.yr^T TFTF 'n " SRMHfafl ( ST^tf^br) Rcff fwt, 1995 ^Tt, W W* ^FtfrPT 

^ % fcRITR 0#^ yrq 2} OtfWcl «FRtf fir fspf Otfwn ^ ^ f^RtT nRTtRT ^fRT fb^T T R1T 

I, • i At0' mi RfTf-t^nvtR %, bfbwrqRfben 3 *tsr’ arwtfbct (atjafacito) -^-q* ■ncff^T R^fb 

1. Trf^RT TTR 3flT -gTW.— (1) ^ 3FT WI ‘aRWlfa* 5tf?m *l4shH) 

aUMHfkl (-3T^Tf^m) ^ Rrff fwt, 2003 11 

(2) ^ Trsm 3 wrpt rT hnfbsr 3r^rt i 

2. X^'?^C'cfTfcB7TJT3frr WPM J ll4R'J| #t, ^1 FI Ft 

& 3r2 ^ TRI»T 4 b' f | 

3. 3TFJ-TtTTT, STSYflVT 3lrfb.—’Vcff 33^, StTg-’bbtT, 3#cmj b ffm 

# 3|^HliRS b RT»n4bfbfbfetl 

4. fbtfbr.—RS'^Tfby— 

(^>) fbpb i(b ^rforb pvJiR<hi Rfb rt ■Rob ^aftfar t, fb^T t, rt 
(■©) fbr^ a^RfbRT taif, 

'Tt nra btb bbrr : 

Rfb 7TFFRRUR? FFTP-tFT bt ^THTT t fbTpOTfb^T, bb fqqis % 3Rt WTFbTT fbftT% 

3tdbr t alk TttETT 4FR% % 3RT 3TTOR f bt ^ fwt % -5F#T ^ ^3 b Ffbmt! 

5. fW^^rrb^yrlbRT.—t % rt h#i t, %r 

^TtW4 f ^ cfgTT^ ^1^ 1 ^FTPl^ WT?f Iwff RT Wt % 

^RTT, 3TTb?t ^RT fMbet I 

6. oM I tjfri .—Iwtf Rit ^ ^ 3TTOR, STT^-^RT ^3^ 3PR Iwtbf R3 RTT f^R^t 

FRSRR ^RT ^ RRR R TFR-FUTR Rt It^I^ RR 37T^ff % OfJRR lW, at^Fbcl FTfT^t-3^ 3RR 

fb?PT Wf % % %IJ 3UR R RR^TT '3Th%t f I 
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1. 

2 . 


3. q j tf<+,<UF 

4. %TWR 

5. TR 3T?1RT 3TWT m 

6 . 

fHf^^(^H)fWT, 1972% 
%RR30% 

7. ktk Hcff fon? -stH mh %f%TT 

3TTg--*TmT 

h. km m\ fonr RTff % f%ir 

3. km M% f%R -5TH mh % f%ir 

f%i%?T 3TT3 ark frfe) mtml kmr?T 
«rf%rcf%) wk ^ #f[RTRkf 


i ^T%cTT3T%^fi- 

: 11 * 

(2003) 

% mm m Rfm%r f%qT ^t t 

: RffRRRT %%fcr k^T, TM%ktT, ar^rfMm 

: 5500-175-9000 W 3 
: 


: ^TFI^f^kTT 
: ^FFI/T^rf k%T 
; FtcTT 


0. 


3%RT oqfaflkf % %P7 % I 


1. >T?ff%tRSf?T: R%kt$#f[RT3%Rft 
^171 RT Sf !ffk%%T/-3TT^FT £RT <T«TT faf*FT 

Rsfakf ^ttt mt rth Rtk r% %t rRi;/mcii 



/ankcTT £RT Reft %t^?TT; 

yankm 


25 yfrw yMfa &rt fkR %r kf wf$ m Rfkkgf^r £rt i 

fcujui 1600-2600/-T. (TT^'V) %%mHk'3^Tf%TR^ 

RC %^RT % f%TT %r R3R7 RlfkRRT ^RT 

tk^T 3 ! %t 'Jilt’ll I %k dMqqfl fmtftcF Pt>qi TsrnTT % fit RF RR % 3?TtfHR" 
RH^RC fkRURRT ^UiMl/'JlIlJMi ! Rfc 34^1 kmffkl f%RT 

rtrtt t % m 5000 -8ooo/•» t. (trjs V) % %wr k rrt 

kkTmkkt '3% ^R% RFpk R7 R%T ^crftR'l 1%RF RTTTJRI I 

U)hR 1 : -%IT ${sll°bK (4500-7000/- T.) ^ R 

f%rf%T-%n%3(T%tt i 

f^qTJT;— W kk 'fcfaRS % RRR % 3TR% 3%R7 /RRRT! 

'%FT T ITt''RRrftt, MHftf %f^ fq^KfkrRRnTfrrktRWRRk ^qRKiki 
%W4k k)f%^f%RTRmpnR^R^ W^%RR%^%tR^%Fft 

kRT, 3T%%cT 3T#Sf>/Wd1 k^T % RTk k arfkRT k RT % Rk % 
frk k kt kt RR ■?), <+i'H ^"?) ark ‘3%1% 2H H-) kk ^lf%T% RT%(T, 
1%%r^%RtaT^/ T TT^TT'%qT' c r^ ai'iefl %%k" y|"lfc1 

% fm. 3rt% %T%yr %t ar^k RFRemT 1 ^ ^ m # iu 


ylripl^fcw ;— %%t^RR^R'2n'Tr^TRR^)R%k^ arf^rO' :- 


(^7) (i) ^ ^ ^TWfkRFT R mm m m TO 1%R ■p t, ^TT 

(a) msifam] 5000-8000/- T. ^TFT^%RRH^%%%T 

mm TC %%%T % M k #T ^ %t t, ^T 


(ill) fa-c-fH k 4500-7000/-T. ^TRR^ %PTRHR %%%T 

• 3 TTKFR RT U*f*l % %% k ^ %RT %) t, 3 TR 
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(H) /<rl<sil/5lv*T hiHcI) <fh ‘3IT 

I Wi:, yfnpi^ 

alHfd (StfdPi^pTiT/^fil^T 

^Tpl^Rw^dkj M?<r) <*l5<WT T ^ T R«^ir^f^k1^f^T 

7TT*JK ,J I<14I #1 ^ 3 £pfl I yfafi^Rw ^ Pl^Pw % 

%tt 3rfa?fKT*T aiTFrhrr ante tjtrt urcrisr ^ 56 M 3 

■sfrft) i 


13. faMPTPT t, <Tt 

mt ’M-i'cni 


14. ^rff'^v^'^’ f^FT MRfwfetf3 Tfa 

im 3tt%i Tt wr?i tor "strum 


: dHfi1 4lfcfcl Ufr=#%fcTq) EwflPfHlclftsH ^r: — 

1. mf^r, -fam afri Trfw^r hsiPi^im^— 3x*m 

2. fttm ; 3rfw°t (t#^t ^w ), #tr afo 3drm nsiPi^iMq 

’*' —%fPT‘- 

3. ^ ( y^iUrH), W H3K4M—TT^FI 

: ~*TC fe^ft affire>Tfl ~£Fre TP? viW ttot amifrT <4 

WU?t WTWWtl 


[Wn^^i^-TT.-12017( 1 )/2002/55^^t^l 

%. %. firm (y?iRH) 


MINISTRY OF LABOUR 
(Directorate General of Employment and Training) 

New Delhi, the 31 st October, 2003 

G.S.R. 396.—In exercise of the powers conferred by the proviso to article 309 of the constitution and in partial 
supersession of the Directorate of Training (Vocational Training Programme for Women) Group C C’ Non-Gazetted (Ministerial) 
posts Recruitment Rules 1995 so far as it relates to the post of Office Superintendent, except as respect things done or 
omitted to be done before such supersession, the President hereby makes the following rules regulating the method of 
iccmitmentto the Group ‘B’ Non-Gazetted (Ministerial) post in the Women’s Units ofthe Directorate of Training, Directorate 
General of Employment & Training, namely:— 

1. Short title and commencement .—(1) These rules may be called the Directorate of Training (Vocational 
Training Programme for Women) Office Superintendent Group ‘B’ Non-Gazetted (Ministerial) posts Recruitment Rules, 

2003. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. Number of post, classification and scale of pay.—The number of posts, its classification and the scale of pay 
attached thereto shall be as specified in columns 2 to 4 of the Schedule annexed to these rule. 

3. Method of recruitment, age limit and qualifications, etc.—The method of recruitment, age limit, qualifications 
and other matters connected therewith shall be as specified in columns 5 to 14 of the said Schedule. 

4. Disqualifications.—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living, has entered into or contracted a marriage with any other person, 
shall be eligible for appointment to the said posts; 

Provided that the Central Government may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt any 
person from the operation of these rule. 

5. Power to relax.—Where the Central Government is ox the opinion that it is necessary or expedient so to do, 
it may, by order, for reasons to be recorded in wnting and in consultat'on with Union Public Service Commission, relax any 
of the provisions of these rules w ith respect to any class or category of persons. 
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,if j n *^ ese niles shall affect reservations, relaxation of age limit and other concessions 

CO .red lobe provided for the Scheduled Casles.lhe Scheduled Tribes, ,he Ex-servicemfn 

' ‘ » ,erso " s ln accordance wtlh the orders issued by Ihe Central Government from time to time in this regard 


i Name of the post 

2. Number of posts 

.1 Classification 

4, Scale of pay 

5, Whether selection or 
Non-Sclection Post 

6, Whether benefit of added years of service 
admissible under rule 30 of the Central 
Civil Services (Pension) Rules, 1972 

7 Age linut for direct recruits 

8 - Educational and other qualifications 
required for direct recruits. 

9 Whether age and educational qualifi¬ 
cations prescribed for direct recruits 
will apply in the case of promotees 

10 Period of probation, if any 

11 Method of recruitment whether by direct 
recruitment or by promotion or by 
deputation/absorption and percentage of 
the posts to be filled by various methods 


SCHEDULE 
Office Superintendent 
11 * (2003) 

♦(Subject to variation dependent on work load). 

General Central Civil Service, Group ‘B’ No n-Gazetted Ministerial 

Rs. 5500-175-9000/- 

Selection 

Not applicable 

Notap^cable 
Not applicable 

Not applicable 


Two years for promotees 

25% promotion failing which by deputation. 
75% promotion failing which by deputation. 
50% Deputation. 

Note: 


12. In case of recruitment by promotion/ 
deputation/absorption, grades from which 
which promotion/deputation/absorption 
to be made 


Suitability of the incumbent of the post in pre-upgraded scale of 
pay ofRs. 1600-2600/-(Group ‘C’) will be assessed by the competent 
authority for appointment to the upgraded post. If assessed suitable, 
he/she shall be deemed to have been appointed to the post at the 
initial constitution. If assessed “Not suitable” he/she shall continue 
to be in the revised scale of Rs. 5000-8000/- (Group ‘C’) and his/her 
case would be reviewed every year. 

Promotion: 

Accountant (Rs. 4500-7000/- with six years regular service in the 
grade). 

Note: Where juniors who have completed their qualifying/eligibility 
service are being considered for promotion their seniors would also 
be considered provided they are not short of the requisite qualifying/ 
eligibility service by more than half of such qualifying/eligibility 
service or two years, whichever is less, and have successfully 
completed their probation period for promotion to the next higher 
grade alongwith their juniors who have already completed such 
qualifying/eligibility service. 

Deputation: 


Officer from the Central Government or State Governments: 

(a) (i) holding analogous posts on a regular basis in the parent cadre/ 
Department; or 


(ii) with three years service fn the grade rendered after appointment 
thereto on regular basis in the pay scale of Rs. 5000-8000/- or 
equivalent in the parent cadre/department; or 

(iii) with six years service in the grade rendered after appointment 
thereto on regular basis in the pay scale of Rs. 4500-7000/- or 
equivalent in the parent cadre/department; and 
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13. If a Departmental Promotion Committee 
exists, what is its composition 


14. Cin -instances in which Union Public 
c «'<• ('or. mission is to be consulted 
eu uitment. 


(b) three years experience in establislnnent/cash/accounts/purchase 
matters. 


The departmental officers in the feeder category who are in the directline 
of promotion will not be eligible for consideration for appointment o n 
deputation Similarly, deputationists shall not be eligible for 
consideration for appointment by promotion. 

(Period of deputation including period of deputation in another ex- 
cadre post held immediately preceeding this appointment in the same 
or some other organization/department of the Central Government shall 
ordinarily not to exceed three years. The maximum age-limit for 
appointment by deputation shall be not exceeding 56 years on the 
closing date of the receipt of applications). 

Group “B” Departmental Promotion Committee (for promotion) 
consisting of: 


1. Director General/Joint Secretary 
Directorate General of Employment 
and Training. 

2. Director of Training (Women 
Occupation), Directorate 
General of Employment and 
Training. 

3. Deputy Secretary 
(Administration), Ministry of 
Labour. 

4. Deputy Secretary 
Directorate General of 
Employment and Training. 


—Chairman 


—Member 


—Member. 


-—Member 


Consultation with the Union Pubiic Service Commission necessary 
while appointing an officer on deputation. 


[No. DGET-A-12017(1 )/2002-WOT] 
K. K. MITTAL, Director (Administration) 




* 


Printed by the Manager, Govt, of India Press, Ring Road, Mayapuri, New Delhi-110064 
and Published by the Controller of Publications, Delhi-110054. 



